REVISED PERFORMANCE AGREEMENT

IN TERMS OF THE:-

LOCAL GOVERNMENT: MUNICIPAL SYSTEMS ACT,
2000 (32 OF 2000), AS AMENDED

AND

LOCAL GOVERNMENT: MUNICIPAL PERFORMANCE REGULATION FOR
MUNICIPAL MANAGERS AND MANAGERS DIRECTLY ACCOUNTABLE TO
MUNICIPAL MANAGERS, 2006

AND
LOCAL GOVERNMENT: REGULATIONS ON APPOINTMENT AND CONDITIONS
OF EMPLOYMENT OF SENIOR MANAGERS, 2014

Entered into by and between

The CITY OF MATLOSANA herein represented by

P
P

M.M.E. KGAILE

in her capacity as i

Executive Mayor
(hereinafter referred to as the Employer)

And

T.S.R. NKHUMISE

As the

Municipal Manager
(hereinafter referred to as the Employee)

For the Period

1 July 2018 to 30 June 2019 ﬂ
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PERFORMANCE AGREEMENT

ENTERED INTO BY AND BETWEEN:

The CITY OF MATLOSANA herein represented by MALEETOANE MAETU ELIZABETH KGAILE (ID NR.
6410250294084) in her capacity as the EXECUTIVE MAYOR (hereinafter referred to as the Employer)
and THEETSI SOLOMON ROGER NKHUMISE (ID NR. 7212265390082) in his capacity as the
MUNICIPAL MANAGER of the Municipality (hereinafter referred to as the Employee).

WHEREBY IT IS AGREED AS FOLLOWS:

1. INTRODUCTION

1.1 The Employer has entered into a contract of employment with the Employee in terms of
section 57(1)(a) of the Local Government: Municipal Systems Act 32 of 2000, as amended
(“the Systems Act”). The Employer and the Employee are hereinafter referred to as “the
Parties”.

1.2 Section 57(1)(b) of the Systems Act, as amended read with the Contract of Employment
concluded between the parties, requires the parties to conclude an annual performance

agreement.

1.3 The parties wish to ensure that they are clear about the goals to be achieved, and secure the
commitment of the Employee to a set of outcomes that will secure local government policy
goals.

1.4 The parties wish to ensure that there is compliance with Sections 57(4A), 57(4B) and 57(5) of
the Systems Act and Section 57(4C) of the Systems Amendment Act.

2. PURPOSE OF THIS AGREEMENT

The purpose of this Agreement is to -

2.1 comply with the provisions of Section 57(1)(b),(4A),(4B) and (5) of the Systems Act , Section
57(4C) of the Systems Amendment Act, as well-as the-employment contract entered into
between the parties;

2.2 specify objectives and targets defined and agreed with the employee and to communicate to
the employee the employer’s expectations of the employee’s performance and accountabilities

in alignment with the Integrated Development Plan (IDP), Service Delivery and Budget
Implementation Plan (SDBIP) and the Budget of the municipality;

2.3 specify accountabilities as set out in a performance plan, which forms an Annexure to the
Performance Agreement;

2.4 monitor and measure performance against set targeted outputs and outcomes;

2.5 use the Performance Agreement as the basis for assessing whether the employee has met the
performance expectations applicable to his or her job;

2.6 in the event of outstanding performance, to appropriately reward the employee; with Section
11 of this agreement and

2.7 give effect to the employer's commitment to a performance-orientated relationship with its
employee in attaining equitable and improved service delivery. C}X
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3 COMMENCEMENT AND DURATION

3.1 This Agreement will commence on the 1 JULY 2018 and will remain in force until
30 JUNE 2019 thereafter a new Performance Agreement, Performance Plan and Personal
Development Plan shall be concluded between the parties for the next financial year or any
portion thereof.

3.2 The parties will included a new performance agreement that replaces this agreement at least
once a year not later than 31% of July of the succeeding financial year.

3.3 This Agreement will terminate on the termination of the Employee’s contract of employment.

34 The contento

to determine the applicability of the matters agreed upon.
3.5 If at any time during the validity of this Agreement the work environment alters (whether as a
result of government or council decisions or otherwise) to the extent that the contents of this
Agreement are no longer appropriate, the contents shall immediately be revised.
4 PERFORMANCE OBJECTIVES
4.1 The Performance Plan (Annexure A) sets out-
4.1.1  The performance objectives and targets that must be met by the Employee; and
4.1.2  The time frames within which those performance objectives and targets must be met.
4.1.3  The Competencies (Annexure B) — definitions in terms of regulation 21 of 17 January
2014 are required, to operate effectively as senior manager in the Local Government
environment.
4.2 The performance objectives and targets reflected in the Performance Plan (Annexure A) are
set by the Employer in consultation with the Employee and based on the Integrated

Development Plan (IDP), Service Delivery and Budget Implementation Plan (SDBIP) and the
Budget of the Employer, and shall include:

4.2.1  Key objectives that describe the main tasks that need to be done.

4.2.2 Key performance indicators that provide the details of the evidence that must be
provided to show that a key objective has been achieved.

4.2.3  Target dates that describe the timeframe in which the work must be achieved.
4.2.4  Weightings that show the relative importance of the key objectives to each other.

4.3 The Personnel Development Plan (Annexure C) sets out the employee’s personnel
development requirements in line with the objectives and targets of the employer.

4.4 The Employee’s performance will, in addition, be measured in terms of contributions to the
goals and strategies set out in the Employer’s Integrated Development Plan.
5 PERFORMANCE MANAGEMENT SYSTEM

5.1 The Employee agrees to participate in the performance management system that the
Employer adopts or introduces for the Employer, management and municipal staff of the

Employer.
o o
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5.2 The Employee accepts that the purpose of the performance management system will be to
provide a comprehensive system with specific performance standards to assist the Employer,
management and municipal staff to perform to the standards required.

5.3 The Employer will consult the Employee about the specific performance standards and
targets that will be included in the performance management system as applicable to the
Employee.

5.4 The Employee undertakes to actively focus towards the promotion and implementation of the
KPA'’s (including special projects relevant to the employee’s responsibilities) within the local
government framework.

5.5 The criteria upon which the performance of the Employee shall be assessed shall consist of
two components, both of which shall be contained in the Performance Agreement.

5.5.1 The Employee must be assessed against both components, with a weighting of 80:20
allocated to the Key Performance Areas (KPA's) and the Competencies respectively.

5.56.2 Each area of assessment will be weighted and will contribute a specific part to the total
score.

5.5.3 KPA's covering the main areas of work will account for 80% and Competencies will
account for 20% of the final assessment.

5.6 The Employee’s assessment will be based on his / her performance in terms of the outputs
/ outcomes (performance indicators) identified as per attached Performance Plan (Annexure
A), which are linked to the KPA’s, and will constitute 80% of the overall assessment result as
per the weightings agreed to between the Employer and Employee:

Key Performance Areas (KPA’s) Weighting
Service Delivery & Infrastructure Development 2%
Municipal Institutional Development and Transformation 7%
Local Economic Development (LED) 0%
Municipal Financial Viability and Management 0%
Good Governance-and-Public Participation 91%
Total 100%

5.7 In the case of Senior Managers directly accountable to the Municipal Manager, key
performance areas related to the functional area of the relevant manager must be subject to
negotiation between the municipal manager and the relevant manager.

5.8 The Competencies will make up the other 20% of the Employee’s assessment score. The

Competencies are split into two groups, Leading Competencies that drive strategic intent and
direction and Core Competencies which drive the execution of the leading competencies.

LEADING COMPETENCIES WEIGHTING

Strategic Direction and
Leadership

Impact and Influence

Institutional Performance Management
Strategic Planning and Management
Organisational Awareness

8,33%

People Management

Human Capital Planning and Development
Diversity Management

Employee Relations Management
Negotiation and Dispute Management A

8,33%
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Program and Project o Program an.d Project Planning and Implementation
Management e Service Delivery Management 8,33%
e Program and Project Monitoring and Evaluation
e Budget Planning and Execution
Financial Management e Financial Strategy and Delivery 8,33%
e Financial Reporting and Monitoring
e Change Vision and Strategy
Change Leadership e Process Design and Improvement 8,33%
e Change Impact Monitoring and Evaluation
e Policy Formulation
Governance Leadership e Risk and Compliance Management 8,33%
e Cooperative Governance
CORE COMPETENCIES WEIGHTING
Moral Competence 8,33%
Planning and Organising 8,33%
Analysis and Innovation ' 8,33%
Knowledge and Information Management 8,33%
Communication 8,33%
Results and Quality Focus 8,33%
TOTAL PERCENTAGE 100%

6. EVALUATING PERFORMANCE

6.1

6.2

The Performance Plan (Annexure A) to this Agreement sets out -

6.1.1 The standards and procedures for evaluating the Employee’s performance; and

6.1.2 The intervals for the evaluation of the Employee’s performance.

Despite the establishment of agreed intervals for evaluation, the Employer may in addition

review the Employee’s performance at any stage while the contract of employment remains in
force.

6.3

6.4

6.5

6.6

Personal growth and development needs identified during any performance review discussion
must be documented in a Personal Development Plan (Annexure C) as well as the actions agreed
to and implementation must take place within set time frames.

The Employee’s performance will be measured in terms of contributions to the goals
and strategies set out in the Employer’'s SDBIP as described in 6.6 below.

The Employee will submit quarterly performance reports (SDBIP) and a comprehensive annual
performance report prior to the performance assessment meetings to the evaluation panel
chairperson for distribution to the panel members for preparation purposes.
The annual performance appraisal will involve:
6.6.1 Assessment of the achievement of results as outlined in the Performance Plan:

(a) Each KPA should be assessed according to the extent to which the specified

standards or performance indicators have been met and with due regard to ad hoc
tasks that had to be performed under the KPA.

(b) A rating on the five-point scale described in 6.7 below shall be provided for each
KPI or group of KPI's which will then be multiplied by the weighting to calculate the
score.

3
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(d)

(e)

(f)

The Employee will submit his/her self — evaluation to the Employer prior to the
final assessment.

In the instance where the employee could not perform due to reasons outside the
control of the employer and employee, the KPI will not be considered during the
evaluation. The Employee should provide sufficient evidence in such instances.

An overall score will be calculated based on the total of the individual scores
calculated above.

The applicable assessment rating calculator must be used to add the scores and
calculate a final KPA score.

6.6.2 Assessment of the Competencies

(@)

(b)

()

(d)

Each competency will be assessed in terms of the description provided in
(Annexure B).

An indicative rating on the five-point scale should be provided for each
competency.

This rating should be multiplied by the weighting given to each competency during
the contracting process, to provide a score.

The applicable assessment rating calculator must be used to add the scores and
calculate a final competency score.

6.6.3 Overall rating

An overall rating is calculated by using the applicable assessment-rating calculator. Such
overall rating represents the outcome of the performance appraisal.

6.7 The assessment of the performance of the Employee will be based on the following rating
scale for KPA’'s and Competencies:

Rating scale for KPA’s

Level Terminology Description

Outstanding Performance far exceeds the standard expected of an

performance employee at this level. The appraisal indicates that the
Employee has achieved above fully effective results against

5 all performance criteria and indicators as specified in the PA
and Performance Plan and maintained this in all areas of
responsibility throughout the year.

Performance Performance is significantly higher than the standard

significantly expected in the job. The appraisal indicates that the

above Employee has achieved above fully effective results against
4 expectations more than half of the performance criteria and indicators and
fully achieved all others throughout the year.

Fully effective Performance fully meets the standards expected in all areas
of the job. The appraisal indicates that the Employee has fully
achieved effective results against all significant performance

3 criteria and indicators as specified in the PA and Performance
Plan.
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Level Terminology Description

Not fully effective | Performance is below the standard required for the job in key
areas. Performance meets some of the standards expected
for the job. The review/assessment indicates that the
2 employee has achieved below fully effective results against
more than half the key performance criteria and indicators as
specified in the PA and Performance Plan.

Unacceptable Performance does not meet the standard expected for the
performance job. The review/assessment indicates that the employee has
achieved below fully effective results against almost all of the

s rigon i i
1 Performance Plan. The employee has failed to demonstrate

the commitment or ability to bring performance up to the level
expected in the job despite management efforts to encourage
improvement.

Rating scale for Competencies

Level Terminology Description

Applies basic concepts, methods, and understanding of
1 Basic local government operations, but requires supervision and
development intervention.

Develops and applies more progressive concepts, methods
2 Competent and understanding. Plans and guides the work of others and
executes progressive analysis.

Develops and applies complex concepts, methods and
3 Advanced understanding. Effectively directs and leads a group and
executes in-depth analysis.

Has a comprehensive understanding of local government

4 SUBSHoE operations, critical in strategic shaping direction and change,

6.8

6.9

6.10

develops-and-applies comprehensive concepts-and
methods.

For purposes of evaluating the annual performance of the Municipal Manager, an evaluation panel
constituted of the following persons must be established:-

6.8.1  Executive Mayor;

6.8.2 Chairperson of the performance audit committee or the audit committee in the absence of
a performance audit committee;

6.8.3 Member of the Mayoral Committee;

6.8.4 Mayor and/or Municipal Manager from another municipality; and

6.8.5 Member of a ward committee as nominated by the Executive Mayor.

For purposes of evaluating the annual Performance of Senior Managers directly accountable to the
Municipal Manager, an evaluation panel constituted of the following persons must be established:-

6.9.1  Municipal Manager;

6.9.2 Chairperson of the performance audit committee or the audit committee in the absence of
a performance audit committee;

6.9.3  Municipal Manager from another municipality.

The Performance Management Unit of the municipality must provide secretariat services to the
evaluation panels referred to in paragraphs 6.8 and 6.9. C&
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7. SCHEDULE FOR PERFORMANCE REVIEWS

7.1 The performance of each Employee in relation to his / her performance agreement shall be
reviewed on the following dates with the understanding that reviews in the first and third quarter
may be verbal if performance is satisfactory:

First quarter : July — September 2018
Second quarter : October — December 2018
Third quarter : January — March 2019
Fourth quarter : April = June 2019

7.2 The Employer shall keep a record of the mid-year review and annual assessment meetings.

7.3 Performance feedback shall be based on the Employer’'s assessment of the Employee’s
performance.

7.4 The Employer will be entitled to review and make reasonable changes to the provisions of
(Annexure A) from time to time for operational reasons. The Employee will be fully consulted
before any such change is made.

7.5 The Employer may amend the provisions of (Annexure A) whenever the performance
management system is adopted, implemented and / or amended as the case may be. In that case
the Employee will be fully consulted before any such change is made.

8. DEVELOPMENTAL REQUIREMENTS
The Personal Development Plan (PDP) for addressing developmental gaps is attached as (Annexure
C). Such plan may be implemented and/or amended as the case may be after each assessment.

9. OBLIGATIONS OF THE EMPLOYER
9.1  The Employer shall —

9.11 Create an enabling environment to facilitate effective performance by the employee;

9.1.2 Provide access to skills development and capacity building opportunities;

9.1.3 Work collaboratively with the Employee to solve problems and generate solutions to
common problems that may impact on the performance of the Employee;

9.1.4 On the request of the Employee delegate such powers reasonably required by the
Employee to enable him / her to meet the performance objectives and targets
established in terms of this Agreement; and

9.1.5 Make available to the Employee such resources as the Employee may reasonably
require from time to time to assist him / her to meet the performance objectives and
targets established in terms of this Agreement.

10. CONSULTATION

10.1 The Employer agrees to consult the Employee timeously where the exercising of the powers
will have amongst others —

10.1.1 A direct effect on the performance of any of the Employee’s functions;

10.1.2 Commit the Employee to implement or to give effect to a decision made by the

Employer; and qf
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10.2

10.1.3 A substantial financial effect on the Employer.

The Employer agrees to inform the Employee of the outcome of any decisions taken pursuant
to the exercise of powers contemplated in 10.1 as soon as is practicable to enable the
Employee to take any necessary action without delay.

11. MANAGEMENT OF EVALUATION OUTCOMES

11.1  The evaluation of the Employee’s performance will form the basis for rewarding outstanding
performance or correcting unacceptable performance.

11.2 A performance bonus of between 5% to 14% of the all-inclusive annual remuneration package
may be paid to the Employee in recognition of outstanding performance to be constituted as
follows:

Performance Score Performance Bonus Percentage

From To

130% 133% 5%
134% 137% 6%
138% 141% 7%
142% 145% 8%
146% 149% 9%
150% 153% 10%
154% 157% 11%
158% 161% 12%
162% 165% 13%
166% 169% 14%

11.3  Inthe case of unacceptable performance, the Employer shall —

11.3.1 Provide systematic remedial or developmental support to assist the Employee to
improve his or her performance; and

11.3.2 After appropriate performance counselling and having provided the necessary
guidance and/ or support as well as reasonable time for improvement in performance,
the Employer may consider steps to terminate the contract of employment of the
Employee on grounds of unfitness or incapacity to carry out his or her duties.

12. DISPUTE RESOLUTION

12.1

Any disputes about the nature of the Employee’s performance agreement, whether it relates
to key responsibilities, priorities, methods of assessment and/ or any other matter provided for,
shall be mediated by —

12.1.1 The MEC for local government in the province within thirty (30) days of receipt of a
formal dispute from the Employee; or

12.1.2  Any other person appointed by the MEC.

12.1.3 In the case of Senior Managers directly accountable to the Municipal Manager, a
member of the municipal council, provided that such member was not part of the
evaluation panel provided for in sub-regulation 27(4)(e) of the Municipal Performance
Regulations, 2006, within thirty (30) days of receipt of a formal dispute from th
employee;
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whose decision shall be final and binding on both parties.
12.2  In the event that the mediation process contemplated above fails, clause relevant of the
Contract of Employment shall apply.
13. GENERAL

13.1  The contents of this agreement and the outcome of any review conducted in terms of (Annexure
A) may be made available to the public by the Employer.

13.2  Nothing in thls agreement diminishes the obllgatlons duties or accountabllltles of the

regulations, circulars, policies, dlrectlves or other mstruments

13.3  The performance assessment results of the Employee must be submitted to the MEC
responsible for local government in the relevant province as well as the national minister
responsible for local government, within fourteen (14) days after the conclusion of the
assessment.

14. PERFORMANCE APPRAISALS

14.1 The Employee will be responsible for developing annual performance work plans and
conducting performance appraisals with all staff in the Directorate as stipulated in Section 27
of the 2015 Performance Management System Framework document.

Thus done and signed at KLERKSDORP on this the 27 day of MARCH 2019.

AS WITNESSES:

1 . ) i M‘ - » z ZEEL/ /
EMPLOYEE

Thus done and signed at KLERKSDORP on this the 27 day of MARCH 2019.

AS WITNESSES:
1. W\Cvu\%){ ’ -
EMPLOYER
ﬂ7

2. EQT %}
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ANNEXURE “A”

Revised Performance Plan

MUNICIPAL MANAGER
TSR NKHUMISE

CITY OF MATLOSANA
Period 1 July 2018 to 30 June 2019

SN
?

R

’ -

\



14
i M
%58 ?
painoexg m m o
€/JoAQ-Pa|joy € Swey & 8 3
Jano-joy pajuswajdui pajuewajdwi 4 S m mv a umv A
(swuewnoop 1/ PONORY 0L %0L, O ON/ Pan@oai oN Ej 3 2 3
Bunoddns) sajou %L [B10) %G8 m. m g -
| SJopa| uopnoaxg aoue T g 6102 R
‘suonnjosal| uaasiopun 2 aunp Aq SUQnN|oSaJ [}oUNoD,
J0 Ado)! ‘aaniwwo) Aq pajdope 0} anp pauod)sod pajuawa|duw| | pajuawa|dwi | 1 00Aep / 10Aey aAgnoax3 / sweypwn pasnbay 110UN0D JO BjepUBW By} _.W:
“Jaysibas uognjosal | aq pue sbuyeew sBunsaw Jvdin €1 / PoAIRORY 9} ON/ Pani3o81 ON 13Beuep _m%_,{_:z 1 UIGIM Uop dut I fq 6 8
[eluawpedaq J0 8|npayos Juasaid 0| “OVdIN U0 swia)| g %18 %58 0y , a4 J 9,58 Bupuawaidw) SUORN|OS3Y O % poob ainsua o) | %zeT 3 AW 18] .
- ” , ] :
-
paromSuE| 3 s 229 £
¥/ PanEoRYy %00 Z 52 | 8107 JoquanoN Aq awey SEEE g g
asuodsal %00} PRIBMSUE JN / PAAJRI “IN 3 oW paunbes o) UM 210089 S |B=2F 3
W STS0EUE | m | ~Iojipny 9L Woy panaoas alwey) awy (Woda uondaox3) m g 3 g i -
JuaWNoop| Jug pauonuaw %0 Pasomsuy| %00} } g (1odes uoydeoxa) sauanb|  pasinbal uiym pasemsue $58004d Jipne [eusa)xe g 2 g
Bupjoes woy} sasuodsal 01jog 0/paneoay | PaJOMSUB IN / PaN@03) IN 0%| | Wpne fle jo 85001 Buuamsuy | sauanb yipne [ewalx@ 0 %|  AAMOIYE B AINSUB O | %ZET 3 SN 18
1Bpng , = >3 H 3 |Ez
souaping uopoy lonuonay oweayoY foy jobiey usugsn| (1) sicreaipu PE 88 |3 g ce ]
jooyopog o) mpoueypoutmg | ‘POt | Loy | oy Aueuen | Sy | persefoig Auepen | *eVe10 | oureeeg | ¥ | ......e-_.ﬂ,- wbpng | Jpbiey soueuloped IBNULY | o504 foy son20l0 W W W z32|¢ M w £9 .w I |3 ,m
posinoy , s = g =3 |§*
TVNOILYH3d0
n
B
3
3
2
N Po
eeresety %8t @ = 6102/10/08 610Z-ounf-Ae-euesefieny f feus-pue Butpury
+ pejep [iekpeneiddeon|  Ho-fto-etrerperesetie-siuesd Ho-RHO-ektetpelesef pesBaf-ou-eir d —“ero—iod
= 5 6102/800| —0s820r6ed| | ~eroflero—io-Bupueds uesb Ho+Otiy| ueds-Butpuner-tier o %7eT TN SNt Tt
%001 L8¥ LE¥ LOZY
——— o808t 5
%0S I¥L G100 g
eetor ety € = Es ,M
ErL6re €6y m_. P
WRLESEEsy g | swoueose 640z ounr Aq euesopEl m
20UBULOpAY pajep! 10 &y0 81y 03 pajesolje 5
JeaA-piN Buunp M 6L02/8290 (popnjouj sieno-jjos B
LN Y pauiquiod [4 m ‘6102120182 3Wa ‘WSA33 'OINM '9daN) W.
2Q 0} ZINW Junowe = petep suesb ol Jo Bujpueds HSO 2u) Ul ainjongselul o
ul papnjout sainbyy Jano @ %0€ 6102/S220 ~BHOz-eunr-Ae-euesefen| 1O 8douBUB|UIBW
10183 £ '€ ‘4NNd 196098 29y %00'9 12862} 964 ‘6L02/10/08|  18Y Loy L0ZM HERHS-ekrorpelesoe-tpopaton|  Juads jokig|  pue Bupesbdn ay ainsus g o
1eayspeauds %) | pajep| —058-101-68% SNGENSEIT-OEN)| 8L 1o pajeoije(papnjout| - o} ueds Buipuny (papnjout E Buipuny
180x3 SZLlovEN %C 16 ¥SE 6Y 6102/800 9T 68028+ -siuesb-ofn—e-Buipusds| 3WQ B DJAN) sjuesb OIN 3NA B OJAN) OIN|  %eET 2 VAW e - 4l L
o0usping uopoy pusnoy Wowsnayyoy foyl ._..._jh..._.T , | () g £5 . am - s .m m g
10 oopiod Suewwo) vipoway pouteid uopeinaq 4o} uoseay | aimypusds3 jemoy Jemoy Aueyieng Bupey 108181 pajoofosd Asepenp | sepenp | oury eseg Tt 196png ﬁsa..._..oilo.sg_s...i S1070(puy eousuLIOPeg Aoy seAR29lq0 mw R m 1 = .u.m 23 .mm
PosinRy | | =) 4 g
S193r0dd ddl
%00}
%16 (6€) upnedionieq 91qnd pue 80UEWRAH POOD
%0 (0) ugwabeue 3 Auigei feueuld edouny
%0 (0) wawdojeraq dlwouco3 [eao7
%L (g) vor pue ereq euonmigsul fedouny
%L (1) uewfopprag aimonsiseyu|  Aianjaq somes JZIWNHYN USL "HIW - YIOVYNVIN TVdIDINNIW
%001 = (Vd)) V34V JONVWNOFYId A3 ¥3d ONILHOIZM TVLOL YIOVNVI TVdIJINNIN 3HL 40 301440

dIgas 64/810Z G3SIAIY 3 YIOVYNVIN TVdIDINNIN




sBunespy ¢ 7 M w., ® m
(s)uswnoop o m 5 a mu =z M
P sBuneapy ¢ m M | | 6lozaunp g2 m > g
) sajou g £q/8Wo0}n0 IpNE 84} BA0IdLI 0] pajNpUoo 3 g% 5| 3
| SIa8| UORNOBX3 sBugean ¢ m.. 2 m—o~:2w“ (slojoauip) sBun@ew saiwLO) sugeaw sapwwod DV ey 26 ) m 3 5 ZUNN 8
‘suonn|osal @ Py T ; : BuLBeIS 1PNy JO ON Wpne ay) anosdwi o] | %ZE'T <]
jo Adog) “1aysiBas [IEEET] Bugesus | sBunespy ¢ 6102/899 0Y| Buussis ypny g1 Z Buipueny UL3R)S JIPNY |
uonnjosay | ajy uo duapIAT - SWd - PRNEERT] i
ON// Pan@03I ON . m
%06 =
FENENEL] m i m ) Wu WJ
o = | | 1H |
%06! g~ | ] 8 3
FEIENEET S R i W S m. 8
(s)uswnoop ON/ PaAIBOBI ON g i | cweyswy ponbal 3 5 .
Burpoddns) sajou %06 g 6102 ounf Aq suognjosas ulyim uonejuawe|dwi pejnosxe WH =
N e g , ,:Ei ) WWOD Py S| 8ONIWWOD 1PNY JO| m AW 18
s ON posoe) N 1 10 906 Bunuawerdw| oy o suopniosay Jo 9% | aiepuew ay) ey s o) | %ZET =} L
J0 Adog “saisibas uaRnsu| %06 oyl | I s 8
uopnjosay| |l Lo BOUSPIAT - SN sBugeey , 5 = %
, g2 |-gs
sBugeon ¢ W f | g |2 W 3 g
2g2 z =
popuaye sbugesy € O sbugealy ¢! m | ] W m m z s m
& e ==
TOUNG) buluebeg sBiigaol W | fuousey jewsnpul W S3 m W
JuswseiBy| UBWWEAOD [B907 YS ! - Koyl ey =
e € PUSYE pip S10j0R11p & i 640g aunr! papuay : ) 5 Sl q
sejnuiy eisiBes|  aARR0D 8O TVS | 18 NMINYS a4 1sue ¢ i 0 EE|| i 5
aouepusiy| i Aidwoo o own | 1epiQ Bauedwog) msmm_w_maum“_,_m S 0y| KqsBugesw 471 21 Bupusny|  sBugeew 471 o0 sequiny E) b
‘epusBy ‘soafoN| 010y | jepi0 2yL| 1o} Aidde JoRoidwi3 | o yjem pabers suown : ON / panR931 ON z 7 g
%001 (=}
&
ON / pan021 o & | 6l0zeunr Aquoroes M w w = m
%001 m eBe| oy Wwoyy panieoe] se g S 2
Japenb pug ay Buunp| ON / pani2oal oN g 9.1)U0D PaJEIO|[E || JO SULB)| UOROaS [eBa| woy panoa) M m 3
PaNR02I SIS ON %004 g Ul [eA12931 Jo sAep Bupiom|  se ‘sjoesuod pajeso) - m
; oY i 8 £ 2-UILIM S)UBLILIOD J0JoRIp|  J0 SULB) Ul UO PEjUBWIOD | (v 2 =
Bupiom / uiyim sjuewiLiod 3 srozitole | poneoai sjuewsasbe aseo) ale yoiym sjuawaaiBe|  Jo g| | 99s) suewalinbel ! g E SN -
i YIS .HH_”M Jopenb s| ay) Buunp oN/ uo>_8w_ow_” g msmwuuuﬁ ol 1 VIS o %00} 1241 Buunsu3| ases) / y1s jo abejusoiey [eBa) yym Aidwoo o) | %zeT 5
siu " &
PONBORI S1S ON
PUE paeoa! 1S papioid sndu 3.9 i m g8 m %
N ) - o
dI80S 02610 21ape:0 331 f szl o £58 o z 3
= 3 ERER S £q pomwans st 4igas 02/6102, s1dI8as 1o peser g8 = H
Jaisiboy == NEERS f pepiLIqns S| a8 5y SAIRIOAP §53 § .
f =i = 8L 2 Veip oY) 2108 SINUI JIGAS|  02/6L0 HeP BU) 210jPq 1 ! ] gl s o T
= ez @ 3 0y| | seieiopaip ey Bupnoid| sindul 4igas sereopeng| oy i ey ey ainsue o) | %ZET =]
‘ajejdwe) Buiuuerd = 2 @ 5 I Ip
digas yo-peubls popinod synduy - W , m T M ww
4010216102 9990 ig 7 peresodioou 3 m 5 w - g g
- =28 7 S14a1 026402 ale SjeIojoalp By} 25 = 3
= 8102 Ae o€ Aq paiqe) paiqej st 4al &3 B
-| 2 b W 2 8y} a10jeq sindul ay) aiojeq papiroid|jo sjoeloud pue sswwesbosd s 3 2 -
rl ; ie § s sy M i sy ey onsweoL| %267 3 NN
Kuoud pue spaau - - S 0Y| dalsaeopalp P! 1 IS = m o
Qdl yo-paubls = 2 , m g g
2 ¥
. - 3 L W | £ el [enuue yelp ey 0 W M = N
? 8GO0 Aq pojge)| Lo h m
indut Joday enuuy Rty potvos m. .m W 3| itoam_m_wwmcm E‘uvo ay) a10jeq| jo buiqe) a10jeq papiaoid| piepuels sjqejdesde ue uo k-3 m = .m
81/L10C BIAPRI) FOUTY SHCI0c S 223 Indu poday enuuy 81/2402, Indur yoday [enuuy| st uojewwoju 8y Jo Ayenb g 2 g -
s PoRLnS L 0u| | sewopaipeybupnod|  suslozseeopeng|  eyeyayamswaol|  %zet 3| 3 onn
pue ajejduw) uoneuojul Jeiq papiwgns uofeuuojul yesqg L4 L - —
YV Ho-paubis PajeBNiw ON / paAioal oN
%08 | M
6o
pajebiiu oN / panieoal oN = f m R i
%08
ST : | g | &3 5| 3
“JaYeads auj Jo 8010 “Lonedione 2o 3 i m g
ay) yBnouy 4|y 2ljgnd noim po— s ® 8 g ] B
0} apew aJe sabueyo| pue 4qj oy} Buninsuco — O poleBiiw ON / PaAIRoal ON 2 610z aunp Aq saunseaw 3 B
(stuewnoop U Aunuiueo «:M.M_; i i B %08 W e ey fqpe suojoe (b jsuiebe g =
Bugioddns) SQnsucooL] oy sebueyo g \HH poyUepISPleI0paIp|  SYSu BwanYe / wnwpew|  Ayediounw ay) ajoud E i "
SSiou /20l PoIEBp ON / paneoa o | 900 %08 Buebun| /46 pounuapI [ Jo % _pue sesie ysusonpaioL | %26 3 g
|uonnoexg “seysibes %08| 0y —
Ysu s,9)es0081q
Y3OVNVI TVdIDINNW
4
di8as 64/810Z A3SIATY



A

o«

u
7%

e

M.

dIgas 61/810Z A3SIARY

paubls sjuawealby | >3 i g
¥ g2 = =4
a0uewOLad 0Z/6L07 § _m 2 , g T g §
= =l ¢ 23 33 paubls ? |8 ig = L
R : B g e
uonnjosay WIN = = W 2 m 3 102 aunr Aq seakojdwa gg saafo|dwa gg pue ypg|  uoneisiBal yim Ajdwos oy -a w o
6 Sqg 3 8| ¥HG UORoas Yim UONIBS YIM v By souewIOpa 8o W =)
- = ] 2
paubls ‘ c&3 0Y| Ppoueuuopad 0z/g10Z Buiubis BouBWLIOLR 0Z/610Z 0zBLOz 3 uBisO)|  %ZET 3 LSWd = L
Pacidde = r
dgasozsioz | | : 8 g o, 8 o
= 1 ¢ me,w | B1oz ounr > |23 = 1
- 2 S3E 3 | Aq (19Bpnq jo |eAcadde Jeyye Jofey| uonesiBa) yim aoueldwod S & 8 > 3
neubis =e m. 3 shep gz) Jokey anynoex3 Aq annnoox3 Aq penosdde|  aunsua o) 4igas 0z/6+02 C M
Jofep angnoax3 C ot g 0| dI8as 02/640Z [euy Buiosddy dIgas 02610z leuld euy ay) anoidde o) | 9%2€T 3 9SWd )
POTIeT,
¥ Q |
dI8as 02/6402 ye:q uBeg m Sy m g
m T ¢ RS , > 829
m 833 S g 3
uonnjosay g I 82 | uopesibe| 5 & 8 =
11oun0) “digas S8 3 | 6102 ke Aq jounog 11ouno) Aq Yum Adwoo o) 41gas g% w
0Z/610Z 4e1a 2 g ' & 03| Aq JI8as 02/6+0¢ Yesp Bulae ] [paige) 4lgas 02/6102 Wea| 0Z/640Z Help oy 3ige oL | %ZET. @ GSNd 18
-l s [ I
> o
Panoiade WM W f m & m &
Moday juswssessy| ¢ & g3 i || = i m
JE9A-PIN 81/LL02 W z8 = ! 610C] Jofep VW4 8y} Jo Z/ uonoas 8 g W
Z -2 3 =3 % Asenuer ¢z Aq Jokepy annoax3| aannoex3 ay) Aq panosdde: yim Aldwoo o} podey m. 3 8
uojgnjosay [1unod = m .m, 8 aU) Aq Woday JUBWISSaSSY Jeaj Hoday jualssassy JUSWSSassY JeaA-PIN g 8 .ma
“uonnjosay W - b > 0u| | -PW 618102 o Buinosddy| JeOA-PIN 61/8L0Z|  61/8L0Z 3 dAoidde o) | %2eT 3 & YSWd L
Y e E L M
(-
Pe|qe) podey e 28 W m VNN @ W g m g
[BNUUY P3YIpNY 81//102 EHE 8. b
njoSaY [10UN0Y - ElE S8= W_ | 6102 Kenuer ¢ Aq [UnoD | Jo |z} UORoRS Yhim Aidwoo| = W w 8 $
* poday [enuuy W m m w.. uno 210aq Hoday [enuuy 2109q pa|qe) Hoday | 0} oday [enuuy pajipny | S&g .Ma
PaYIPNY 81/41L02 = = + * 0¥| | 8uLioz poupny oy Buygel|  [enuuy g1//10Z PaNPRY 8L/LIOZ AW AIGRIOL|  %IET 8 3 ESNd L
=y B 2 |
: T+ ] git g
Tz &e3 m g
Q2 z s Q
m 8&3 I 235 E
810 15nBny g paiep 8325 ® | g3 z 2
8102/00409 - [1ouno) ez P YW4IN Jo €9 Jejnauig pue 2 28 3
uonnjosay Aq panosdde (podey panoidde I ~N = m 8102 Jequiaydas g Aq [1ounoD 21048 Pajqe)| L) Uondas yym Aldwod o) E] 8 m. 3
[1oun0g "Hoday [enuuy pajipneun) (oday fenuuy paypneun) [l U0 ai0jq (Moday fenuuy| (oday fenuuy paypneun)| (Hoday [enuuy paiipneun) 8 o 3
2ouBULONAY Joday soueuLOpa Hoday soueuLopad & m pajipneun) Hoday Mo d Yoday | Hoday souewopad [enuuy g W
[BnUUY 81//102 [BNUUY 8}//10C [BnuUY 81/2102 o= 0y [enuuy 8}/4}0Z 3y Buiige . [BnUUY 81//10C 8L/LL0T3YI 21981 OL|  %LET 3 ZSWd 8
T+ J=g
@ N |
= =] 2.9
G} | g
= z = M = M i m ol m <)
BIOC FONY 62 g3 2 > | £5 =| £
uo saBeuepy [edoiunyy | =& W wlm Jabeuepy YSIN 2y =4 m > =
uonnjosas W £q panoudde (poday panosdde 52 i 810z 1snbny Aq sabeuepy [ediounyy Aq panosdde | jo gt uonoes yyim Adwod oy i 3
L E C
“Jopa W Hoday [enuuy pajipneun) (Hoday [enuuy pajipneun) = 3 Wv m lownyy Aq (oday [enuuy| (podey [enuuy payipneun)| (Hodey [enuuy pajipneun) = 2
souBWLOpaY Yoday aoueuLOpad Joday soueuLOpad & M 5 m pajipneun) woday | Joday {|Wodey d [enuuy <3 W
[BNUUY 81//102 [BNUUY 81//102 [enuuy g4//102 & 0| | [enuuy gi//10z Buinoiddy, [enUUY 81/2102 81/L10Z oy orodde o) | %zeT ° S LSWd 18
sBuy 14 |
N g 610 aunp pajonpuco m ) M m
““““““““““““““““““““““““““““““““ sbupeepg| € = c d souewnoped D W H mv = 2
‘sanuip Jersibay Np. B .5 4 " s z & Ayapenb o} Buipes) Aapenb o} Buipes)) penaiyoe s W g M > g
Qouepualy UReSN € m' | SI0j0BIIP PUB I\ USeMEq| SI0JIRUIP PUB N Usamaq aJe |1ounod Jo sjeob S5 B 8 3
‘epuaby 'seooN pajonpuoo sbufesp ¢ sbupeeon gl } 0| sbunesw 4iggs z1 Bunonpuop|  sbugeaw gigas Jo oN 185 8Y) JeY aINsuB 0L | %ZEZ, 8 2 YL L
PajUBWAIGUI
ON/ pongoBION| ¥
%08 W m.
CEIEEL |
ON/ PangoBION| ¢ F f m w m m
(swownoop T Pauawadwy W Wv k-4 m g i
Bunuoddns) sajou ON/ Pan=oal ON m. ﬁ 2 g m. m
| s8] uognoaxg | m >
] 610z aunp Aq suoy p I & £
ON/ Pen@oa) o upny [ewseju I I fo5uod m g
%08! 0y 4\ 4o %08 Bupuswaydu) Jipny [ewaju] Jo oN [ewe)ul ay) anoidwio] | %2ET 3 ELANN 18

YIOVNVYI TVdIDINNW



| y\ Pl h
i l‘& ”/ 6
paIgRST | m
Jode uawabeuew ysry | i i
poRILgNS ¢ 2 m
Jodes juswaBeuew ysty | W m
8102 199000 g , , m g g
24 U0 BORILWOD) .w W M z -1
luswabeuey| [4 2 f g S m
¥Siy 0} paNIWgNS podes @ papiwgns 3 g 5 .
Juswabeuep ysty | podas juawabeuew ysry | .W S5 A 20UBLIaAB | 3 w_
omz_:“_nwo 8L0C 5oy g lsepIwWO) JuewaBeue) Ysiy poof ainsuB 0 SaYILILIOD = z
5 o ShipsIe0 3 a4 o) sseooud ¥su| - sopuwod b B 5
SONUIN Je)sibay JuswaBeuep| 1 g 1B U 2Insua 0} syiodal ¥siy 8y} 0) papiugns|  auy o} Jodal uawabeuew . S W o o
20UBpUARY | siy 0} papiwgns podal papiwgns 0y tuewebeuew Msu p Bumiugng|  podes usweBeuew ysty NS BNWANS O] | %ZE'T S S| =
B wum__oz JuawaBeuel ysty | odas juowaBeuew ysp | e
awwesboid ponosdde siuewpawy| e S z ey | | W Ta M . m
d0102/6102 leud 3235 g 539 3 z 3
— € 98 m. m | | sz hen Jlounoy uonesibal ym m : mu.. W
=l 1T 2 m sze A 1ounog fq sjuawpuawy 4al| 4q panodde suawpuawy | Aidwoo o} ot w7 ® i 9dal 2 i
b T 2278 0d| | 0wBHoz 1eul oy Bumosddy d010Z/610Z [uld|  02/640C 2Y) eroiddeo)| % M
uognjosay [1ouno) v = | 5102 Aunwiwoo ay) woy sinduy o o, - 5@
PR W W = W Judy Aq Aunwwos ay) wouy| Sjuswpuawy uigqo o) pue uonejsibe | pnm.. 2 M =4 z = m
= = L ! . S 2
— : 23 w § i sindul Joj sjuswpuswwy dq| 01 02/6402 Wep s_,w Aidwos 0} 4a W. 5|2 & = =8
-| (e 1 |E2m53 21p 84 Jo Buige) ot au) o Buigey Jaye ounoD)| esp ay) jo Buiige) ay) saye & )
(fue y SFS 2/610C Yelp I ; S .
m___e_rLv - - |8 W m 0Y| Jeye sjuawwoo ojgnd Buniau|| Aq pajiaul sjuswwo dljgnd|  Sjuswwod dlgnd aAI O | %ZET -
JUBWaSIHAAPY = ag - M g
—ifeg | Ty .| 3
[ EREEE : |8 23 A 5 z -3
wel uL_Mw__,MM — dal 0z/6102 we:a > m W 3 i 6102 Yol louno); uoneysiba| ym Aidwoo 3= 5
; 5 =| = o= 5 2 | Aqpounog ul ul puswy da| o dal ! e £ %
ioned T2 pes 0y saiozeio veponbuer|  ozsioz yepowsiel| ousloziemewaeiol| %zl 3
i @ ™
edior -
ind Joj 2010} | m N
21qnd Joj B9fON Bupeoy || ¥ o , sowedsp 0y m ” m
sbupsow 0| € ¥ 10085 [LIBIXS WO} 2 185 ) z s
8102 Jaquiaoaq AH Hv . m. sjndus uieiqo pue uonesifa) | ] WH. 3
¢ m 1m A|dwoo o) uonedioed
3 Bunsapy | 3 aunp Aq sbug pajonp I im A nediol )
s el itdicak e & oy | Ew%mw day g buonpuo wnio4 day JaquinN 2lgnd oueYua o1 | %zeZ €40l 8
sBuneapy 0 sbupeopy 0| ¢ 3 I =
‘2010 I i
= Bupoon 1) ¥ m &5 speload Jo uoneznuoud Z |D g M - mv
sbugsey 0| € - m wv 1o} Aunwwos (20} woyy| o : - o g =
71 - 853 , 6102 PoIoNpUOS)| Sindut UEIg0 pue onersiBa) g [Bg 3
bugeny y|  © m g5 (e Aq sBugeaw sBupeaw suor U Aidwoo o uoedioned ]
sojoud Jeisibes SBugeow Aunuwed ) - 52 | W 2 Bugonpuon f Jaquiny ajqnd aoueyua o) | %ze'z| E zdal u
L sbupsan 0 sbupespo| } 2 0y ! onp y 5
AN S Qg 8 | m g m g
- 2 2 | 50 3
= E [z883 S ) - z a
-z |8 Sz , 1 o 5 5
i) 2388 g o
//”.\ £ g8 , e Bld $8820.d dQI 02/6102 E
SN lounog Ui pajqey|  u 8 =
gzl £q jounog ui uelq sseo0iq I ] 1
810219600 8102/8/8Z P VS8 0y 401 02Z/610Z @4 Buiige | ueld $$800.d QI 02/6102 ayojayeanb o) |  %zeT a E +dai
uognjosay [1unoy uo pa|qe) uejd $S8901y Ue|d $se00.d dQ1 02/6102 M o
“Uelg 558001 7 - Gy i o g
2- painojog m @ 2 (1o1eaipu) soUBWLOpEY g 8
p-owm 7 g m. H] , (se0Aojdwo 9g pue vis foy jeuopieN) juewebeuew B = >
981G L& w uofes Bupnioxg) 6107 aunt Aq JwoweBeuew|  Jo sjenal seyBiy sauy o - > S
oo 1 ¢ |3z uw..mn uowaBeueuw o serelysaubly| o sfna| 5oy o 51y o e 3 i g g
=] = i g7 | oau1suy 8 wo seekoldwe|  jsiy By} uo I 1o6ue) Ayn I | & 3 E - = -
b wnN | woyy aydoad jo Jequinuay)|  %ze! 3 6S|
aimongs = = b = m 0y alews) 9} Buikodws 8jews) Jo JaquinN } 9| o -
Jouuosiag 1 - Uepuy| | z el M s
| - painojog m m 3 I (10je01pu| @0UBULOKAY g |§3 8
c-aum| 7 i7E I (seakoidwe foy leuoneN) juswabeuew M o z 3
€288 = 8 m S PUE pG uonoes Buipnjox3) Jo sjana] 1sayBily sauyy = - » o
Te - ¢ B g l610z unr Aquewebeuew o JuaweBeuewW Jo SaAs|| 151y a4} Ul pakojdwa sdnoib| .m W g
=] A’ i B 3 [oa] 1sayBiy sauyy jsuy oyj uo|  jsaybiy dauyy isuy ey uo| jebie) b_“co JuewAojdwe e & g g - = .
. T d d doad jo Jequinu a 3
aimonys = = T o @ 0y ajew 6z buy 9lew Jo Jequin | woyy ejdoad Jo Jeq ULl % @
[auuosseg .
Y3OVNVI TVdIDINNIW
14
digas 61/810Z Q3SIAIY




-] —_ o
50104 ! = m g s |0, m o
) SIeU0D PaJonpUCD bUneaw L5 2 |82 8
i) wpedopedoang )| € | FS 2 , 6102 YN poday fenuuy au|  wonersiGel yim Ao ? 838 . g| 2
0uepuany T proopnd g $88 ) Hodey [enuy a4} jo synsal| Jo sjnsey ay} Lo pajonpuoa| o] poday enuLy 8y} o g BeY| = 2
“uofedogued b~ ¢ m s mA oy uo Bunaew uonedioned sbuneew uonedioned| sjnsa1 ay) uo uonedioned Y K m w.
2iand Joj o) B 1o | Ty | ayand | Buponpuog ayqnd jo Jaquiny olgnd soueyueof | %zez| 3 s OVdN u
JONAUBWASIIAADY SO AR5
14 ® , Kq penejyak seoueul pue
spoday 2 ES ped Jo l . M
3 | pue Adueydlye ol ssesse W mv
€ 3 | Y2iym |12Unod o) (spiodes M H m
spodey Z & ssa1Bo1d Bujpnjouy) spodes mv .m 3 z 3
& | OvaW O} Bunssrgio| 10un0o jo g |E3 = ]
4 m -ouf Ae-tiouReo-Aa-penetyoe| Saoueul pue d 3 S g 8
jwgns spoday ¢ spoday € @ P podH o 198} pue 8 5 -
papiuq 7 L02/40/0¢, jje-prie-foueistie-at | Aouaioiye ay) ssasse yoiym| uoneisiBal ym soueldwod =4 g
AROL IS 25 BT | m. pajep Ot .., -sHod |lounco o} panss! spodas aInsua o) spodas m.
uoniosey] Jounco SIgEY0f Ansoay i 6102189 | -sse:Boid-yan-pi-Buinsst| ssaiboid Qyd Jo Jequny|  ssaiboid Oy anssio) | %ZET s SOV 18
‘spoday $$9001d aouewopad JaAQ [euoneN Aq ajepuey panIugns spoday 4 oday €
souoanz¢| ¥ m | | m
o
shueanz¢ 5 | | uonenyss [eloueul pue| ‘sbunesw (zgs) Bugonpuod N W m - M
4 3 aunp Aq uonenys [eioueuy| soueuuopad sAylediolunw|  Aq uonenyss [eloueul pue 8 28 g =1
e I R | Sl prmeraes wmiges i £l :
9102990 | alj o ainypuadxa [njaisem pue [njo}sem pue ssafiny oL jo ayipuadxe g M =
$3Y [19Un0))| | m 6102/10/0¢ ssapiny ‘ejnbaw ‘rejnBou ‘pastioy Injaisem pue ssafiny; s g
‘sajnuly ‘ssa)sibal JuawWssassy| ‘ainyjipuadxa sejnbau W i [ 1 0} SBuy 1 10 “Je|nBaw ‘pesyoyneun g .m.
SOUEPUBRY | SOUELLIOLEd JEOA DI aefysanu sy g co_..uum. Bunonpuog| sbuneaw (z¢ s) o Jequiny aebnsenuiol | %zez o ZOVdIN L
‘epuaBy ‘sooN| Buunp pajsnipe aq o) 0} |1ouno?) Aq ajepuepy ploy sBunsapy G| sBuneepy 9 6102/1800 € Uopoas 7¢ st buy
sbupeop 2| ¥ 8 i m
g o
sbupoanzy| © z H g | g% g
JuBWSsessy 10} BBJIWLIOY ‘S30UBISWINOD W i o B m = 2
play sbunsaw 9 z = | -1 o 3 > =
P e . sbupes g 610z aunr A sBugeeu 3| g8 g
Buunp paisnipe aq o] | jo ajnpayos juesaid o) | o} anp panaiyoe JoN 33N 8 g o A 34 Ul LoRenys feroueuy 10 Ao 2y uy uonenyss| - OV Jeinbas Bugonpuoo W a &
S30UBISWNAID m 402140/0¢, pue soueunopad ay) Jojluow |  [eroueul pue soueuuopad|  Aq uonenyis eroueuly pue W W
‘sanuy ‘sialsibal ‘sopwwo) Aq mma%m 58%2“ b & pojep. ) sBupeew (g/ 5) uonedioned| sy Jopuow o) d's fyedor s -1 "
a0uBpUBRY aq pue sBunesw 0} anp pauodjso 3 nd Bupnpuon|  (628) o0 SquI oy Joow oy | %ze s LOVAN
"epusby ‘200N jo3Inpayos uasaid o). sBugeaw oyd sbugean § sbugean g 6102/800 1iand o¢ sg Bug
JeBeuepy 3 Na M
ledionyy parcsdde| b m
uelg uopejuawsa|dw - g W g
uouwoBeuEH 51 0216102 < wm g3 g
= = =3 < I
‘gz | g | 3 5| =
- N e = 3 ]
“uopnjosal W e O =z § mv | s10zounr Aq m = 8
‘uoneiuawRdL) 232% oUNod pue Jobeuew [ediounw 8 %
WawaBeuey yspy e 22 :Mwms_\,_.wﬂww ) B % w. 3 | oy Aq (ueyd uoneyuawaidun lounco pue Jebeuew uoneysibal yum 8 -
DelIOz s iy MW_EEO s Aq ponoudde|  + 3 ng 02/610 pue souey)|  edioiunw auy Aq paroidde|  £idwoo o) pue soueusench < 5
aPiwWo) Lw:EomEMmm%o JBURYD BERILOY m %3 61/8102) Siuawnoop oifiejens|  pue pameiras sjuawnoop| pooB ainsua o} sjuswnoop g &
1uawabeuey| o n 6 ¢ 2 Juswabeuew ysu ay) Buinoiddy | siBajens Juewsbeuew yspy ofbejens doprep ol |  %zeZ S Sy 8
Sty 648102 epuabe jo pg 985 2SRy 61/8102 juawabeuey %siy 61/8L02 L I M
e poncidde Jojsibay B 5
Sty 0Z/610Z pue pasinal| - ¥ m ] g 2 | 610z Bunp Aq Jajsibay m wn. m
uonjosay "Hodas Ja1s1BoY SRy 61/810Z| =898 | IS 02/610Z 84 Buinoudde| fayngoe ysu pue > |58 z 2
Jetssansy = - I L z ue Ao sl pue Saaoal f Ayyagoe ysu pue sanjoaldo| £ - s 2
ys1y seysibos == ) [eluswedap Usamiaq abexul| usamaq abexul| [ejuowiedap Usemaq B H W g
U ki 2 T 4 m. 2 W -1 | ey ouwmiep o) seisiBay | ay) suiwwelep o paroidde| - aBexul sy suiBiep O} M M. &
'SSONON = - = s g %1 61/840Z 2Y) Buisinay|  pue pasines sejsiBoy sty | JaisiBay ysiy o asmaio) | %zeZ 2 £Shy L
“Joysibos ysry <
uewssessy sy || ¥ , =
a~ 255
Juowssessy sy || € .M wonesiel M g g m m
SUeWEdap g im Aidwoo o) pue w. mr = s =
11 i PRRIPUOD - ¢ g 29UBLIEA0B PooB BINsuB. 58 W - m
Joisibos Esmmuwwm V.M_mwv O... v e Bl 4 610z 2unr Ag sysu BuBiews sysu do|  orsysu do pue g3 gl =
e i = Uo sjuawpiedap [1uno ym| pue difisjess o pajonpuco|  oifisjess uo sjuawssasse 2 W
“Jesibes [ Ym pajonpuco 3 Uy puoD v ¥ ¥SU1ONPUO o) | %ZET 2 s L
sty 990N JUBWSSASSE STy | JUBWISSBSSY SR | U Bur
S YIOVNVI TVdIDINNI
digas 64/8L0Z A3SIATY




| = \y
- -
=g
i ﬂA s
| = I v
WIN Pue DY o} v ]
pepiwgns podas QiAo | m
NN PUE OV Of 7
panwgns podes Aoy || - %
Wionb Jo 85nedaq > ]
pauodisod Bunsaw < M m
Buneaw | ‘passnasip aq jou pjnoo; Buneaw uswebeueyy = m P - M
1ey) Ul passnosip|  INg ‘gLOZ Jaquiaoag doy ul passnasip T .m f g = > g
3q (|1 Spodas /2| YiL | By} UO SORILIWOD)| Ajuo ‘sapiwwo) @ 3 £ 3
‘6402 Aienuer yipz oy PNy 0} papIgns }pNY 0} papIwgns I pue Qv 0} @ 7 610z @unr Aq sueyd|  sued yipne ay) 1no Buijjos 3 &
"W O} uoIssIwgns| 0} pauodjsod Bunaapy podas Aigoy jou podal AjAnay | papiwgns podas Aagoy | g Jipne sy 1no Buljjos jo ssasboid|  jo ssauboid auy uo JeoO W.
10 J00Id "SBINUIL, Uy uo 1390 Bununoooy | Bupunosoy pue sapIWWOD 2 z
SpIWOY Jipny NI Pue Dy 0} l i pUE SORILWOY PNy JIpny 8y} 0} panssi|  souewanob poob ainsua! W 17
'spoday Aoy ¢ Vodas Aagoy | paniwans yodas Anoy | 03| 3y o) suodas fianoe y Buinssj|  spodas Aagoe Jaquiny| o) spodal Aianoe anssio) | %27 m vl 18
PNy o) 0} Jejsibal
ued uonoe pajepdn | Il
ay) uo (9y pue Jipne v
[ewajul) Joday ssaibold | > i | m
5
1PNy 2y o) sajsibal g
ued uonoe pajepdn . o | | m
3y uo (9 pue ypne g m
lewsjut) Yodas ssaiboid | =y | | M m WJ
SEDUBTE O m 3 - 3
wnuonb Jo asnesaq | g = > g
pauodjsod Bupeaw 3 2 5 2
Buneaw|‘passnosip aq jou pincd z W f sepIWO) 2 &
sejnuIy Jey) Ul passnasip|  Inq 'gL0Z Jequacaq ] 610 Bunp 1INy 8Y) 0} papILgns W
‘spodas ssaibosd q ||im spoday [le| Yk Y} uo saIWWO) g (q upny [ewa)u) pue [esoua) | - sBuipuy s Joypny [ewisu| | Juawebeuew aajessiuiwpe 3
oV ‘swodal ‘6402 Kienuer yipz s pny 0} papiuigns paliwgns jou podas papiwgns podas g Jolpny 2y Aq pastes sbuipuy uo pue Jodas s [2JaUs9)| pue [eloueuy punos ainsue 5
ssasboud ipne 0} pauodisod Bunaapy yoday ssaiboig ssaboud yipny [ewsu| ssaiboid Jipne lewajy| | W0 1PNy 84 0} JaysiBal JoypNY 8y} uo Spodas 0] OV puB Jipne [eussjul =
|ewayu| “JeisiBay papIWans poday. papiwqns yodas ; | ueyd uooe pajepdn ay) uo ssaiboud pue Jajsibas| Aq pasies SuonepUAWLIODS) A %
ue|d uonay ssa.60.d yipne [ewseju) | ssauboud yipne [ewayu| | 0Y| pModas ssaiboud y Bupiwgng ueyd uonoe jo JaquinN uopodeso)|  %ZeZ! 3 evl a1
[EIEEI]
souewiopad 61/gL0z| ¥
10 poday Japenp pig
UOREUwojul I
soueulopsd 61/8L0Z| € > |
Jo HodaJ Japeny) puz; W 7
SaDUBIEY0 Whion! = m
10 @snedaq pauodisod W, 7 m
Buneew ‘passnosip m g
l 2q10u pinoa ing z 2 f m H -
aq [m spodas [le| '8L0Z Joquiaoeq Wikl uofeuLoju! 3 | m g
'610Z Asenuer [z au| ay) Lo sRIWWOY Yipny 231w PNy souewuopad 61/810Z 5 m 2 s =
0} pauodisod Bunsap| o) peniwans spodey 0} panss! jou poday 10 Hodau Jepenp) 1s| g m o H
BI0C 1PqWaAON m g =3
10} pa|npayos Buneaw = | 3
o 1PNy g , g
0} peRiLIGNS pue panssi|  “PayaA 8q jou pinco @ g
2q | uonewuoju||  ainjipuadxa papodal 2 640z 8unr Aq 1ouno) panalyoe soueulopad S
pad se ‘uof . 2 £q peraiyoe pad jo 108}
Jaysibey uo podas ay) pue! souBwLOpad 0 SSBUBANaYS pue Aouslone pue Aousioye ayj| uoneysiBa) yym soueldwod
20UBpUSY | 184000 Ul pajejdwioo|  Jo Jipny Jo uonajdwoa| uoneuLoul W ) $S9SSE 0] SAPWWOY|  SSASSE O} Panss| spodal 2Insua 0} spodas z
3 SANUIN ‘SOON 8qIm digas| uihepp o) pes) ‘s3y ORI YipNY aouewwopad g1/4402 Wpny ay) o) spodas | I ! d ! I d M
“Woday Apapenp 30UBUI4 UO JIpNY BY | 10 uona|dwoo aje 0} panssi jou poday Jo Hoda) JapenD Yy 0| ®oueuuopad o ypne 4 Buinss| 1O Jipne Jo Jaquiny joypne anssiol|  %zeZ g vl 18
Bugeepy || ¥ . M
Bugee 1| € .m W m
ez o 5
Buneayy | Bugeey || T 8 W mv g
BH0Z Joqua1es g =3 7 ki m g
sosibay| gz sy uo Bupeew ac.;w%s lerads @ z M H ! I 610 aunp s qisuodsal inl g H
20uepuany | Jayio ay) Buipjoy | jaquiaidag gz pue ! a5 q 1suodsa, jo Bul I Jo Bull 1P BAOB)0| poob aunsus z
B sejnuiy | uo Buipioap Qv o} pea) Buneaw pajnpayos | g W 9098 Ue INSuB 0) sBuneaw | Ue ainsua o} pjay sBuneaw| o) sBunaa)y seRIWWOD W M
‘epuaby ‘200N S5V Jo uoissiwgns eje 8102 Joqueidss 1) Z| Bupoay | 0u| | semuwwon ypny p Bupion|  sspwwon ypny sequiny WPNY 1ONPUCO O | %ZEZ| 5 3 Wl in
S l
828
. pelqel c 8 m m 2 W W 3y m )
— | uodoy WBIs1en0 8112102 8823 > 558 z 1
= = mw g2 6102 WRIN IS 3L O (1)6Z)'S Ui 3 w =
0 S8 4 1€ Aq j1ounog as0jeq poday llounog as0jeq pajqe;| Ajdwod o) poday 1ybisien0 o3 3
I [1ouno; gog €Aq K 2
“Hoday 1yBisien0 _ ot =~ 0Y| Jubision0 81/210z oy BuiigeL | wodey 1yBisien0 8114102 8L/LIOZBY AIG_IOL|  %ZET @ SOVdN L
|
|
dIEas 64/810Z GISIATY 9 YIOVNVI TVdIDINNW




/ =
YOAVI 3ALLND3X3 ﬁl / A YIOVNVI TVdIDINNN
>y o Nn ~ /L
— i
%004 £V Srs.ldi
vodoyjuewssessy| 7 |E 8 D
RUt-OY = € Wn. W .W. W 6+02 : i - D
g t T & 2 | AeOv-peeN-orpeligns f | |4 1
" oont-odes (5% ¢ |€2a¢g rouesBest e Besd | 4o or w ; S
i SEER I p fyenb p d > w
~onerisenbey = G Mm 0| | eedoreed-Bupsopery Hifenb-ieed-e-eey Hienbonpueser|  %ZZT 3 bl 18
SOINUIN 02/6102 ueld S50 @
‘BePIWWOD wny peseg sy eone | | |5 S m m Ty m o
1pny Aq - - - ¢ 3 M 2 = 6102 lerosdde m : - 3
panasdde Qmmvom = — me. - M 2 aunp Aq [eacsdde Joj sapILWOY 10} SRRIUWIOY }IpNY B sjuawalinbas aneysiba) g k | W = >
Ue|d yipny = ¢ = W g W Py @Y} 0} 0Z/610Z Ueld IPNY| O} PARILGNS 0Z/B1OZ Ueld|  Yim Aiduwioo o} ueld yipny| 2 & M
Paseq sk JesA-E il - + e’ 03| peseq Xsny JeaA-¢ e Bumiwgng|  yipny peseg sty JeaA-g pesegyspielwgns oL %zez| B S vl L
[enosdde Jepeyoupny| zs = m } M
oV Jejsibay [BWelY| 0Z/610C PameInay &2 W s | T mu 0 g . o
= £ T ¢ ZQ 8 £ .
‘SAINUIN “JaLey = p= WVW g 2 VIl Wim Vil uoneysibe| ] y W = =
Py [ewaju| ¢ an g g % Ut (0Z/6102) JoueyD| L @ouepioooe ul pajdope M Aiduwioo o) sepieyd ] M
0T/610T Pamainay| i ot 2 0y | pamainal ay) Bupdopy JapeyQ vl pamainey| ypny [ewsjul ouyidope ol | %zez| 8 3 il 18

dIgas 64/810Z A3SIATY L YIOVYNVIN TVdIDINNW




