REVISED PERFORMANCE AGREEMENT
IN TERMS OF THE:-
LOCAL GOVERNMENT: MUNICIPAL SYSTEMS ACT,

2000 (32 OF 2000), AS AMENDED
AND

LOCAL GOVERNMENT: MUNICIPAL PERFORMANCE REGULATION FOR
MUNICIPAL MANAGERS AND MANAGERS DIRECTLY ACCOUNTABLE TO
MUNICIPAL MANAGERS, 2006

AND

LOCAL GOVERNMENT: REGULATIONS ON APPOINTMENT AND CONDITIONS
OF EMPLOYMENT OF SENIOR MANAGERS, 2014

Entered into by and between

The CITY OF MATLOSANA herein represented by

S.G. MABUDA

in his capacity as

Acting Municipal Manager
(hereinafter referred to as the Employer)

And

L.M. RAMOROLA

As the

Acting Director: Corporate Services
(hereinafter referred to as the Employee)

For the Period

1 July 2015 to 30 June 2016

&
P B 1



PERFORMANCE AGREEMENT

ENTERED INTO BY AND BETWEEN:

The CITY OF MATLOSANA herein represented by SIPHO GIFT MABUDA (ID NR. 6707285530089) in
his capacity as the ACTING MUNICIPAL MANAGER (hereinafter referred to as the Employer) and
LERATO MIRIAM RAMOROLA (ID NR. 7404210723083) in his/her capacity as the ACTING DIRECTOR
CORPORATE SERVICES of the Municipality (hereinafter referred to as the Employee).

WHEREBY IT IS AGREED AS FOLLOWS:

1. INTRODUCTION

hasl

1.2

1.3

1.4

The Employer has entered into a contract of employment with the Employee in terms of
section 57(1)(a) of the Local Government: Municipal Systems Act 32 of 2000, as amended
(“the Systems Act”). The Employer and the Employee are hereinafter referred to as “the
Parties”.

Section 57(1)(b) of the Systems Act, as amended read with the Contract of Employment
concluded between the parties, requires the parties to conclude an annual performance
agreement.

The parties wish to ensure that they are clear about the goals to be achieved, and secure the
commitment of the Employee to a set of outcomes that will secure local government policy
goals.

The parties wish to ensure that there is compliance with Sections 57(4A), 57(4B) and 57(5) of
the Systems Act and Section 57(4C) of the Systems Amendment Act.

2. PURPOSE OF THIS AGREEMENT

The purpose of this Agreement is to -

21

2.2

2.3

2.4

2.5

2.6

2.7

comply with the provisions of Section 57(1)(b),(4A),(4B) and (5) of the Systems Act , Section
57(4C) of the Systems Amendment Act, as well as the employment contract entered into
between the parties;

specify objectives and targets defined and agreed with the employee and to communicate to
the employee the employer's expectations of the employee’s performance and

accountabilities in alignment with the Integrated Development Plan (IDP), Service Delivery
and Budget Implementation Plan (SDBIP) and the Budget of the municipality;

specify accountabilities as set out in a performance plan, which forms an Annexure to the
Performance Agreement;

monitor and measure performance against set targeted outputs and outcomes;

use the Performance Agreement as the basis for assessing whether the employee has met
the performance expectations applicable to his or her job;

in the event of outstanding performance, to appropriately reward the employee; with Section
11 of this agreement and

give effect to the employer's commitment to a performance-orientated relationship with its
employee in attaining equitable and improved service delivery.
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3 COMMENCEMENT AND DURATION

3.1

3.2

3.3

3.4

3.5

This Agreement will commence on the 1 JULY 2015 and will remain in force until
30 JUNE 2016 thereafter a new Performance Agreement, Performance Plan and Personal
Development Plan shall be concluded between the parties for the next financial year or any
portion thereof.

The parties will included a new performance agreement that replaces this agreement at least
once a year not later than 31* of July of the succeeding financial year.

This Agreement will terminate on the termination of the Employee’s contract of employment.

The content of this Agreement may be revised at any time during the above-mentioned
period to determine the applicability of the matters agreed upon.

If at any time during the validity of this Agreement the work environment alters (whether as a
result of government or council decisions or otherwise) to the extent that the contents of this
Agreement are no longer appropriate, the contents shall immediately be revised.

4 PERFORMANCE OBJECTIVES

4.1

4.2

4.3

4.4

5.1

The Performance Plan (Annexure A) sets out-

4.1.1  The performance objectives and targets that must be met by the Employee; and

4.1.2 The time frames within which those performance objectives and targets must be met.

4.1.3  The Competencies (Annexure B) — definitions in terms of regulation 21 of 17 January
2014 required to operate effectively as senior manager in the Local Government
environment.

The performance objectives and targets reflected in the Performance Plan (Annexure A) are

set by the Employer in consultation with the Employee and based on the Integrated

Development Plan (IDP), Service Delivery and Budget Implementation Plan (SDBIP) and the

Budget of the Employer, and shall include:

4.2.1 Key objectives that describe the main tasks that need to be done.

4.2.2 Key performance indicators that provide the details of the evidence that must be
provided to show that a key objective has been achieved.

4.2.3 Target dates that describe the timeframe in which the work must be achieved.
4.2.4  Weightings that show the relative importance of the key objectives to each other.

The Personnel Development Plan (Annexure C) sets out the employee’s personnel
development requirements in line with the objectives and targets of the employer.

The Employee's performance will, in addition, be measured in terms of contributions to the
goals and strategies set out in the Employer’s Integrated Development Plan.

PERFORMANCE MANAGEMENT SYSTEM

The Employee agrees to participate in the performance management system that the

Employer adopts or introduces for the Employer, management and municipal staff of the

Employer. b\
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5.2

5.3

5.4

5.5

5.6

D.7

5.8

The Employee accepts that the purpose of the performance management system will be to
provide a comprehensive system with specific performance standards to assist the
Employer, management and municipal staff to perform to the standards required.

The Employer will consult the Employee about the specific performance standards and
targets that will be included in the performance management system as applicable to the
Employee.

The Employee undertakes to actively focus towards the promotion and implementation of the
KPAs (including special projects relevant to the employee’s responsibilities) within the local
government framework.

The criteria upon which the performance of the Employee shall be assessed shall consist of
two components, both of which shall be contained in the Performance Agreement.

5.5.1 The Employee must be assessed against both components, with a weighting of
80:20 allocated to the Key Performance Areas (KPAs) and the Competencies
respectively.

5.5.2 Each area of assessment will be weighted and will contribute a specific part to the
total score.

5.5.3 KPAs covering the main areas of work will account for 80% and Competencies will
account for 20% of the final assessment.

The Employee’s assessment will be based on his / her performance in terms of the outputs
/ outcomes (performance indicators) identified as per attached Performance Plan (Annexure
A), which are linked to the KPA's, and will constitute 80% of the overall assessment result as
per the weightings agreed to between the Employer and Employee:

Key Performance Areas (KPA's) Weighting
Service Delivery & Infrastructure Development 0%
Municipal Institutional Development and Transformation 40%
Local Economic Development (LED) 5%
Municipal Financial Viability and Management 15%
Good Governance and Public Participation 40%
Total 100%

In the case of Senior Managers directly accountable to the Municipal Manager, key
performance areas related to the functional area of the relevant manager must be subject to
negotiation between the municipal manager and the relevant manager.

The Competencies will make up the other 20% of the Employee’s assessment score. The
Competencies are split into two groups, Leading Competencies that drive strategic intent and
direction and Core Competencies which drive the execution of the leading competencies.

LEADING COMPETENCIES WEIGHTING

Strategic Direction and
Leadership

Impact and Influence

Institutional Performance Management
Strategic Planning and Management
Organisational Awareness

8,333%

People Management

Human Capital Planning and Development
Diversity Management

Employee Relations Management
Negotiation and Dispute Management

8,333%
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Program and Project Planning and Implementation
Service Delivery Management 8,333%
Program and Project Monitoring and Evaluation

Program and Project
Management

Budget Planning and Execution
Financial Strategy and Delivery 8,333%
Financial Reporting and Monitoring

Financial Management

Change Vision and Strategy
Process Design and Improvement 8,333%
Change Impact Monitoring and Evaluation

Change Leadership

e & @ (@ @ @® @ 9 o

Policy Formulation
Governance Leadership e Risk and Compliance Management 8,333%
Cooperative Governance

CORE COMPETENCIES

Moral Competence 8,333%
Planning and Organising 8,333%
Analysis and Innovation 8,333%
Knowledge and Information Management 8,333%
Communication 8,333%
Results and Quality Focus 8,333%
TOTAL PERCENTAGE 100%

6. EVALUATING PERFORMANCE

6.1 The Performance Plan (Annexure A) to this Agreement sets out -

6.1.1 The standards and procedures for evaluating the Employee’s performance; and
6.1.2 The intervals for the evaluation of the Employee’s performance.

6.2 Despite the establishment of agreed intervals for evaluation, the Employer may in addition
review the Employee’s performance at any stage while the contract of employment remains in
force.

6.3 Personal growth and development needs identified during any performance review discussion
must be documented in a Personal Development Plan (Annexure C) as well as the actions

agreed to and implementation must take place within set time frames.

6.4 The Employee’s performance will be measured in terms of contributions to the goals
and strategies set out in the Employer's SDBIP as described in 6.6 below.

6.5 The Employee will submit quarterly performance reports (SDBIP) and a comprehensive annual
performance report prior to the performance assessment meetings to the evaluation panel
chairperson for distribution to the panel members for preparation purposes.

6.6 The annual performance appraisal will involve:

6.6.1 Assessment of the achievement of results as outlined in the Performance Plan:
(a) Each KPA should be assessed according to the extent to which the specified

standards or performance indicators have been met and with due regard to ad
hoc tasks that had to be performed under the KPA.

(b) A rating on the five-point scale described in 6.7 below shall be provided for each
KPI or group of KPI's which will then be multiplied by the weighting to calculate
the score.

(c) The Employee will submit his/her self — evaluation to the Employer prior to the

final assessment.
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(d)

(€)

(f)

In the instance where the employee could not perform due to reasons outside the
control of the employer and employee, the KPI will not be considered during the
evaluation. The Employee should provide sufficient evidence in such instances.

An overall score will be calculated based on the total of the individual scores
calculated above.

The applicable assessment rating calculator must be used to add the scores and
calculate a final KPA score.

6.6.2 Assessment of the Competencies

(@)

(b)

(c)

(d)

Each competency will be assessed in terms of the description provided in
(Annexure B).

An indicative rating on the five-point scale should be provided for each
competency.

This rating should be multiplied by the weighting given to each competency
during the contracting process, to provide a score.

The applicable assessment rating calculator must be used to add the scores and
calculate a final competency score.

6.6.3 Overall rating

An overall rating is calculated by using the applicable assessment-rating calculator. Such
overall rating represents the outcome of the performance appraisal.

6.7 The assessment of the performance of the Employee will be based on the following
rating scale for KPA’s and Competencies:

Rating scale for KPA’s

Level Terminology Description

Outstanding Performance far exceeds the standard expected of an

performance employee at this level. The appraisal indicates that the
Employee has achieved above fully effective results against

5 all performance criteria and indicators as specified in the PA
and Performance Plan and maintained this in all areas of
responsibility throughout the year.

Performance Performance is significantly higher than the standard

significantly expected in the job. The appraisal indicates that the

above Employee has achieved above fully effective results against
4 expectations more than half of the performance criteria and indicators and
fully achieved all others throughout the year.

Fully effective Performance fully meets the standards expected in all areas
of the job. The appraisal indicates that the Employee has
fully achieved effective results against all significant

3 performance criteria and indicators as specified in the PA
and Performance Plan.

Not fully effective | Performance is below the standard required for the job in
key areas. Performance meets some of the standards
expected for the job. The review/assessment indicates that

2 the employee has achieved below fully effective results

against more than half the key performance criteria and
indicators as specified in the PA and Performance Plan.
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Level Terminology Description

Unacceptable Performance does not meet the standard expected for the
performance job. The review/assessment indicates that the employee has
achieved below fully effective results against almost all of
the performance criteria and indicators as specified in the
1 PA and Performance Plan. The employee has failed to
demonstrate the commitment or ability to bring performance
up to the level expected in the job despite management
efforts to encourage improvement.

Rating scale for Competencies

Level Terminology Description

Applies basic concepts, methods, and understanding of

1 Basic local government operations, but requires supervision and
development intervention.

Develops and applies more progressive concepts, methods
2 Competent and understanding. Plans and guides the work of others and
executes progressive analysis.

Develops and applies complex concepts, methods and

3 Advanced understanding. Effectively directs and leads a group and
executes in-depth analysis.

Has a comprehensive understanding of local government
operations, critical in strategic shaping direction and change,
develops and applies comprehensive concepts and
methods.

4 Superior

For purposes of evaluating the annual performance of the Municipal Manager, an evaluation
panel constituted of the following persons must be established:-

6.8.1  Executive Mayor;

6.8.2 Chairperson of the performance audit committee or the audit committee in the absence of
a performance audit committee;

6.8.3 Member of the Mayoral Committee;

6.8.4 Mayor and/or Municipal Manager from another municipality; and

6.8.5 Member of a ward committee as nominated by the Executive Mayor.

For purposes of evaluating the annual Performance of Senior Managers directly accountable to
the Municipal Manager, an evaluation panel constituted of the following persons must be
established:-

6.9.1  Municipal Manager;

6.9.2 Chairperson of the performance audit committee or the audit committee in the absence of
a performance audit committee;

6.9.3 Municipal Manager from another municipality.

The Performance Management Unit of the municipality must provide secretariat services to the
evaluation panels referred to in paragraphs 6.8 and 6.9.
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7. SCHEDULE FOR PERFORMANCE REVIEWS

7.1 The performance of each Employee in relation to his / her performance agreement shall be
reviewed on the following dates with the understanding that reviews in the first and third quarter
may be verbal if performance is satisfactory:

First quarter ! July — September 2015
Second quarter : October — December 2015
Third quarter : January — March 2016
Fourth quarter : April = June 2016

7.2 The Employer shall keep a record of the mid-year review and annual assessment meetings.

7.3 Performance feedback shall be based on the Employer's assessment of the Employee's
performance.

7.4 The Employer will be entitled to review and make reasonable changes to the provisions of
(Annexure A) from time to time for operational reasons. The Employee will be fully consulted
before any such change is made.

7.5 The Employer may amend the provisions of (Annexure A) whenever the performance

management system is adopted, implemented and / or amended as the case may be. In that
case the Employee will be fully consulted before any such change is made.

8. DEVELOPMENTAL REQUIREMENTS

The Personal Development Plan (PDP) for addressing developmental gaps is attached as
(Annexure C). Such plan may be implemented and/or amended as the case may be after each
assessment.

9. OBLIGATIONS OF THE EMPLOYER

9.1  The Employer shall —

9.1.1 Create an enabling environment to facilitate effective performance by the employee;
9.1.2 Provide access to skills development and capacity building opportunities;
9.1.3 Work collaboratively with the Employee to solve problems and generate solutions to

common problems that may impact on the performance of the Employee;

9.1.4 On the request of the Employee delegate such powers reasonably required by the
Employee to enable him / her to meet the performance objectives and targets
established in terms of this Agreement; and

9.1.5 Make available to the Employee such resources as the Employee may reasonably

require from time to time to assist him / her to meet the performance objectives and
targets established in terms of this Agreement.

10. CONSULTATION

10.1  The Employer agrees to consult the Employee timeously where the exercising of the powers
will have amongst others —

10.1.1  Adirect effect on the performance of any of the Employee’s functions;

10.1.2 Commit the Employee to implement or to give effect to a decision made by the

Employer; and . é_) >
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10.2

10.1.3 A substantial financial effect on the Employer.

The Employer agrees to inform the Employee of the outcome of any decisions taken
pursuant to the exercise of powers contemplated in 10.1 as soon as is practicable to enable
the Employee to take any necessary action without delay.

11. MANAGEMENT OF EVALUATION OUTCOMES

11.1

11.2

11.3

The evaluation of the Employee’s performance will form the basis for rewarding outstanding
performance or correcting unacceptable performance.

A performance bonus of between 5% to 14% of the all-inclusive annual remuneration
package may be paid to the Employee in recognition of outstanding performance to be
constituted as follows:

Frs;rformance Scor-tl?o Performance Bonus Percentage
130% 133% 5%
134% 137% 6%
138% 141% 7%
142% 145% 8%
146% 149% 9%
150% 153% 10%
154% 157% 11%
158% 161% 12%
162% 165% 13%
166% 169% 14%

In the case of unacceptable performance, the Employer shall —

11.3.1 Provide systematic remedial or developmental support to assist the Employee to
improve his or her performance; and

11.3.2 After appropriate performance counselling and having provided the necessary
guidance and/ or support as well as reasonable time for improvement in
performance, the Employer may consider steps to terminate the contract of
employment of the Employee on grounds of unfitness or incapacity to carry out his or
her duties.

12. DISPUTE RESOLUTION

12.1

Any disputes about the nature of the Employee’s performance agreement, whether it relates
to key responsibilities, priorities, methods of assessment and/ or any other matter provided
for, shall be mediated by —

12.1.1 The MEC for local government in the province within thirty (30) days of receipt of a
formal dispute from the Employee; or

12.1.2 Any other person appointed by the MEC.

12.1.3 In the case of Senior Managers directly accountable to the Municipal Manager, a
member of the municipal council, provided that such member was not part of the
evaluation panel provided for in sub-regulation 27(4)(e) of the Municipal Performance
Regulations, 2006, within thirty (30) days of receipt of a formal dispute from the
employee;

|
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whose decision shall be final and binding on both parties.

12.2  In the event that the mediation process contemplated above fails, clause relevant of the
Contract of Employment shall apply.

13. GENERAL

13.1  The contents of this agreement and the outcome of any review conducted in terms of
(Annexure A) may be made available to the public by the Employer.

13.2  Nothing in this agreement diminishes the obligations, duties or accountabilities of the
Employee in terms of his/ her contract of employment, or the effects of existing or new
regulations, circulars, policies, directives or other instruments.

13.3  The performance assessment results of the Employee must be submitted to the municipal
council by the Employer within fourteen (14) days after the conclusion of the assessment for
information purposes.

14. PERFORMANCE APPRAISALS
141 The Employee will be responsible for developing annual performance work plans and

conducting performance appraisals with all staff in the Directorate as stipulated in
Section 27 of the 2015 Performance Management System Framework document.

Thus done and signed at KLERKSDORP on this the 25 day of MARCH 2016.

AS WITNHSSES:

M IR o

EMPLOYEE
5 452%«Edﬂgudﬁ!§f
/ </

Thus done and signed at KLERKSDORP on this the 25 day of MARCH 2016.

AS WITNESSES:

1. WMCuacox L___
q

EMPL
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ANNEXURE “A”

Revised Performance Plan

ACTING DIRECTOR: CORPORATE
SERVICES
LM RAMOROLA

CITY OF MATLOSANA
Period 1 July 2015 to 30 June 2016

' @ﬁjyj



Y

a7

%51 () uswaBeuey 2 Angein [eoueuty [edoiunyy
%S (z) Juawdojanag owouod3 a0
%07 (51) uonedioneg qng pue 0UBLIBHOS POOD
%0 (51) uoneuuojsues| pue juswdojansg [eucHmgsyl [diounyy

%001 = (Vd)) YUY IONVINHOSHId AT H3d ONILHDIAM TY10L

dlg0s 94/510Z Y3 LHYND ONZ

%00L ¥ =
DANOSALIN | PaNEIAI ‘I W E
-
%00H € g =
PaNOSAIIN | PaNasal IN e g
"butobuo pue W 2 m = .m
panjosal Ajjered @ m m., = 5| &
g panosasiou z z & YL = W S
panosas § %001 < ubly paynuapl, g
panagas /| %O0ES PaINOSBL N | PaNBIBI IN m 0} papuaiue ag 910z aunr Aq saunsesw sainseaw suonoe |ebay m
suogn|og = 01 jebug} [enuuy| anoauod Buguawsidun|  eajoawuod Bunuswaidw|  jsuieBe Ayediaunw m o
“(uomiod Jeisibel) ‘PanosSY 9 %00 1 oz - 9102/L/62, Aa sxysu yBy payguapi Aq pabeuew aig 3j0:d pue a =
Sysu Ajjuspy| ‘paynuap systy 02 %0008 D3NOS3LIN | Paneal UN PajEp 9L0ZIZDD 1120 %001 Buibeueyy|  sysu paynuap) ||e jo 3|  Sease ySU 80npal o = | 5890
papinoud ¥ SE
sindul s|qipal e 2
| dI8CS BlqipasD g% 8538 m
1 ¢ 8§58 9102 mw 5 2|2
- ]z |ES m. Keyy 5z £q paniwans st igas s1 dI9as Jojpaisesl 3 5 2 = m
dIgas safe| . eJp 8y} ai0j3q sindul JIgAS|  Wesp ey suojeq sindul|  aie S| dy SajeIClIalp m 85 M -
wopog pue doy - 4 b s.8je.008.1p 3yl Buipinasd digas saecwena| swielegansusoyl < s | ¥s0a
=
- ¥ s - W W.
s §§ paiesodioou & 5 2 g
° sindui Jg 8ig1pa) € mm a2 lRL008ID wm = z| 3
i I =z m 23z 9102 y2uew 8z Aq paige; S| pajqe} s1ja6png 3l jo sjosfoxd m g w, =} 1 g
Js1l Auoud 53 19Bpnq yelp 3 2109 Sindui| esp ay) aucieq papinoid pue sswwesboid| S 8 £ = =
pue $paau O . |t da) sFeiojaaup ay Buipnasd|  sindul dai sslesojeng|  syeamsuaol] T E S| €520
1 v F
(=% & W 3,
{ ¢ |5E% §2% H
s 2 m 5107 1snBiny vodai jenuue|  piepuels ajgejdande) w,mr = = ]
. 1 |58 5 kq paiger 1 uoda fenuve yesp| yesp o jobujge aioisg|  vewosiuonewnol| 5 8 E| o = | &
EELTE papinoud Indu poday papinosd indul i =3 ay) aicjaq indur Yodas |enuue papinaud Jndui poday alp jo Ayenb m = m. M =
Y palaidwo) [BNUUE 3jqIpai) yodal [enuue 3|gipal) sajesojanp ayj Buipinosgd lenuue sgieiopang|  eyjeyansuaoll =8 s | 2820
peuewedug(
N/ PaAaRdas Iy
pajuswajduw g
W : £ pajsnipe aq 0} s
| PaAIR33J UN
= sjabue) Apapenb - mv
suonjosay , g W g pig = .m
s &2 = =
jaunog o) G ~ %00} panoaxs| T 2 | puejenuuy %08 3 5| &
pPEINDaXa %001 N/ paNBoal N m soeasuwpy| B m
sajou suognjosay Joakep 910z sunp -
| s4303) UoANIEX3 [Iunog L jo uoisnou|| Aq suognjosas siolensIULpe Sweyawn paunbal pajnaaxe g =)
‘suonnjosal| /1] Suonnjosay %001 panaaxa - gL0ZILI6Z | oakew | 1auno3 U uonejuswsidun| st ounod Jo sjepuel & «H.v
JOUN0DJON|  NINGY 2.1 %00°004 AN/ panaoa) N Pa1ep 9102209 1e 10 %08 %06t bujuawaidw| suognjosas auncy jo 3} Jeup ainsua o) s

TVYNOILLY3dO

YIOH0WYY W1 'S

$301AY¥3S 31YH04E0D ¥OLI3HI0 ONILOY

S30INEIS ILVH0LH0D 3LYHOLOFHIO



~J

2l

NMW

0} Lodas onb smelg
s30q7e.d Juswsbeuew mv
peoza) pue Bidasypiooay s
Jolipne e Janpuog T2 M
‘pancudde W w = =
Vodas onb smels wesbouebio pue pazijeuy @ Jusuguioddel 910z 3unr Aq spiodal paluawa|dw T2 m | F
pue Jedas ipny ay) azeuld| 18k jou wesbouebuin V0P ION puB smatJzu| [Iounog |8 joy waysis Seuew| sjuswnoop jo Buipient| S m 4
JuaLBsLaADY| AT $PI023J [B)USY Sjenbape| SPIOd jesuad sjenbape 8jes pue Buipoday = F3
‘uognjosal NIWQY awjuiodde Jabeuey spioasy ue ain2ss e Bunuswajdun pue| e ainass pue psjuicdde 3qeifa) aInsus o) g 2
launog o) uognjossy joised ay) ancuddy seBuep spiosay e Bunuioddy Jsabeuew spiooay| si0auod Juswadw o) # S| 103y
%001
0LL LETY =
%Sl =
8Z8ELL Y B b=
S3)0A BWODUI AU @ Mun paisnipe aq 03 Wm W m mu
0} anp sajon Guowm %06 = sjabue) Apapenb o B 5 =
ul pred ase s3a4 viSEBZY 51981 Y & iy % pag pue w g i 3 E
"abieys - [enuuy a6png =25 g m =
10 394 a:e sBupjoaq juawnsnipy 910z sunp Aq sjiey siajew = &
009 JaylQ ssuenb %ST - 9L0ZIZ0BZ [I9UNQ2 JO |ejuas 3y} UC 044 | SIIBY 12UN0D JO [Bjual WoY| [BIIUBUY PUNSS 2UNSus m m.
“Hodal enuuy Buunp mo| sBurjoog 080Ze Y 86CE6 Y PeIep 9102/600|  1EZM BErEse Buos)io)| pejosijoo awoouianjea | 0} anuaAa1}a9ed o) S | swav
wajshs
UDREIYISSE|D SPIIR) M
ay jo uogejuswaldw ” @ mv &
2l Joj Buipuny uieigo 2 28 g
pancidde ) uonejsiba| wm m £ g
Buipun4 000 00z uonexdde uo dn-mojjo4 K] pasnes ym soueydwos| 2 ol 3
) - A = - o
jeacuddy pajILg) 9107 yosey Aq wayshs walshs uoneayissed| o) waishs uoneayissela a 8
“sdn-mojjo4 ueyd Aoy UOHeaYISSEID SPI0aa) pancsdide $pJodal panoidde spJodal panoldde W .
"uofeuLOjul - S wiouy Buipuny IS WOy 8U) Jo uoneuawwadwi 8U) Jo uonejusWwSdw|  BU JO uonejuBLSdw! = m.
uogeddy Joj uonemddy Buipuny so5 uoneayddy a3y Joy spuny Buiainog U Joj spund| Joy Buipuny anos o) S| vnay
Bunsaw ounoy) | P e )
o funwwes pue 3
sBugasw iaunog z a m g |eaniod Guvapisuod £ N . I
ER Jgye yoeqpasy faauoa] o 2 m E]
Bugsaw younog | Bupssw jiaunog | m m W 0} JapI0 ut uoRelsiBa) M m ] w =
saisiBay Bunasw launey Sz paponpuos|  yw souendwoo pue| B 2 2 g
souepusly |erads | + Bugaaw @ .m 910z aunp Agq sBugasw 1ouncd| LoNELSILILPE 1DUNDT) m m m
5 S2000N Jraunog JeupI) | sbugasw pouno) z = sbunaaw |1ounog g Gunanpuo) feuipo josaquny|  8ARsye aunsua o) = S | enavl
oAe / uwpy | = 2
ofen uwpy 7 g m sepueu| £ & o
pLOZIOLL , g§95 teopod Y ube o 5, & i g
29 uchnjosas Bunsaw uwpy | o0fe | uiwpy | £32 Jojensiuwpy - (a)(4) uogeisiba) g Adwoo|  E & g £| &
{iounoy isisifisy "SL0Z AINf £ Uo & m @ BE) ueqIss - 910z aunr A pajanpuoa sbunaaw)| o} sbunsaw sspwweoy g 2 = 3
souepualY uonenuRuod pue Ajnp o .m sbunsaw sapuwo?) (esofey aspiwwiog) [eiofep| [esokey Joieasiupy| & m 2 ®
7 S39ON| ¢ 'sBuesw uwpy z ofep [ LIwpY 7. = [ Jaeasiiwpy g Bunonpuo)| 1 sojessiuiwpy jo ssquiny popuoaey| " & S | znav
o 52 g
3 8= =
0z ESE M
IENTE | Q93H 28 L s 3 g
o1 anp sBunasw eioads 7 @ RS suoisioap pauvoy)| 5 8 bl = m.
usgniosal [launag WIN|  Pieyjou sbunsap Na4 bugsaw | ot m 2 m pajanpuoa mu_m o} Uone B3] 83 g > g
! I I3 Nesige) = @ E 2
‘sepuabe sbungsw 58 = 910z aunr &g (sBunaap ooy (sBugsapy onojuod)| ym Adwooamsus | = 2 2 ®
‘saogou J)sibal QY3 H [ewsds 2 g m W Log) sBujaaiu SeajiwLL0d sBunaaw ssapwwos| sbugsaw saspiwwo = W
32UBpUBRY pue || [eiadg |+ (g 0z N ( 0g'99s) pg Buganpuogy 09335 j0J3quny| 0§ uoRaFs ploy o) g S | Lnav

dI80S SHSL0Z ¥3LYVND ONE

$3NAYIS 3LVH0JHOD ILVH0LI3HIT



dIB0S 9HSH0Z ¥3LYVND AN

2 g z
-l € 910z aunr Aq uswabeuew I it
Jzpa) uswquioddy ~ T 2 juawsBeuew jo sjans) 1saybly 10 sjana| 1saybiy sauy : m.. m M W )
JUBWSSLBADY 33 182y 3l uo seakodwal sy By uo ssakodws - & > = M.
. - - = =
UoRN0SIY b slewsy | Buguioddy S|ews) Jo Jaquny A S | =4 E| zsd =
|l ¥ 10 sjana| 15ayBiy sa1 2 =
H wawabevew| sy sy vl pafodwsE o £ 4 2
Jana uauguioddy = @ = 9107 sunr A 1uswabeuewjo|  josjanejsaufiy aaip|  sdnodd jabue Anbsls & & = S 2
JusWasIBADY sjanaj 1saybiy sauy) sy sy uo|  Jsy By uo saskopdws wawhojdws woyls 8 ol w g
‘uonnjosay m . 3 saakojdws ajew g¢ Buguioddy afew jo Jaquny| sjdosd jo ssquinu 3y = wu.n 1SH g
paja|diuos joalold
- SPUBJS PSA0SBI JBN0JaY 4 -
{559004d snonuguoa) . m m
SPUBIS Panj0Sal Jan0aay W & o
"WalY) asjeuy o) Japao| m. mf 2
Ul SUORIBSURS AU 8= m
ansiad o} pabeBua| m.r ot 8 o
Asnonuguos| &g s = | 8
osie ase skauiony z 83 = | 5
vonnjosas raunog ‘eseyoind 2= = 2
jiauney ‘yosess 01 U3ju1 O $13H3] (ssa00ud = =
Spsa(] SUNooe Bunum fsnonunuod snonugued) siaseyaund Mn W 2
snuap ‘podas SI SUeyy pueT 0} Jusju jo siapen m, S [19unog) Joj puey jo m £
ssaubioug ‘ouno?) 5102 pL/ELOZ U0 ouno) i m SL0Z aunp Ag suead o) pasanodas sieak| abeuoyssyissaippe| & %
o) poday Jusju 12quaidas i auncn o} hoday ‘pajeidwos| | e UBL JBP|0 SPUBIS PIOS 13UN0T) (01 UBY) JSPIO SPUES| O} SPUEJS PIOS [10UNOD =
jo sadog | siEpa 0} paRigns poday UONEIYLSA PANUGUCT), pied-uou e Buuanoseyd|  plos iouno) pied-uoy|  pled-uou Janooal o] Sl
%001 ¥ = [
pauBis JN  panasas Iy g g
%00% @ o
pautis i/ paneossn| € g
Jabeuew £z
[ediaiunw au gc .mv
kq paubis uaaq sney z B g g &
fa) 'sy1s (1noy) @ %001 22 2 g
f PayRID BARY B paubis IN / paniaass IN 2g = N
smsifiay parepdn) 151 24} 10} S3pinalg g 910z aunr Aq Wos g =
15y8| dn-mojio4 80ag pajuicdde £ WS woy pansdds se sjoaloud| woy panaosl se 'sizpus) (wan jo ¥ =
HEIETERIN ay) Joj 1aA paubis %001 : 5 | s13pus) pajeogye e o) paubis|  pajesclie lig o) paubis| ol | 995) Suswainbay| B M
13isifiay joequo) Y1S OU 2 358y paubis JN / panasal IN 2 ae 1S %001 Buunsuz|  ameyg josbeusasag|  jebay yim Aidwod o) 2| zom
voday ssauboud aisibay
pajepdn ‘panss! Sao0o0N Y =
190R0]) Gj g g
wodas ssaubound msbay| ¢ m M
palepdr] ‘panss) saooN =
SEJBLED 10 Baj0U B
‘£ s901uss Buipess & W o
jaiunog) JSlaLu Joj 3aq0u m 2 s = .m
| sojegSIuILpY 2 sishme] [13unco @ jounogal|  © -y M 5| 2
0} papugns 0] panss! s3aqou Hodas ssasbold JasiBay = m = m
10U poday (11) uanaig ) pajepdn ‘panssi SN 2 910z aunr £g12equ00 spequod| 5
[ EIH) = 31 40 Andxa JO SuUoW € UM SI10equ00 jo Andxa jo| o piooas jo Buidaay M
ssimBay paepdn OS Woy vIS J0 0] Juas Jou sem podas m. S10e4U00 JO S3jep Audxa Jo| SUUOW £ UIGM paLLIojUI pue [onuod Jadosd 5 =
Jaya) dn-mojjo4 Bunyesp au) Joj Sle| ssaubosd “paepdn pounon gy | =, siuawisedap Juens|al Buwwoy sjuawyedap Jueasjal aunsua o} Jaysifay Mﬂ B
SJE08| 390N | .8 T Y SInNIULY, SJUBLLNIOP panEaal sem Jsgjsibiay wodas ssaiboid JesiBiay -] pue poune? jo saisifiay pue psbeuew wajshs 128407 SI0Un0Y N m
sa1siBay 12equon) payseye aag, s31nas [eba ‘paNSS| 2JaM SINON pajepdn panssi saqoN yequoy ay Buieveyy|  juswabeuew jzequog ay sBevew oy 2| 197
€ $3JINGTS I1LYHOLHOD ILIVHOLITFHIO



! 2 ]

ﬁg 7
\

dI80S 9H5L0Z ¥ALYVND ANT

7 %00L =
0000051 Y g
%05 2 ro
oooosey| » = g| 3
. ¥13591 @ g &8 Sl L
pauILLE|Ep = =3 @ =
51 soppedny I woz| © & w = g8
WiN| 40 swoou| Bujuies| 9/8171 ¥ 000 0OE ¥ 910z 2unr A9 9L/GL0Z g é & | R
%S | Joj oayjawodu| Buluies| w13S|  91/G10Z0) 98y BWOY| W -y
Jequinp #jop 6bL 581 Y 000 5L 0} Pa128]100 000 00S L ¥ Bujuies| v138 : m yNS
%004
ooooosty| " z
%05 ¢ =
00005 Y 4
siajia| Juswjuiodde o
pue pazieuy @ = =
1auenb SeM SI3PIN0I- %S| ¢ 2 ; g3
pig w aouswwes|  annag Bues) pajuiodde siapinoig 000 SL Y ] = S e
o Buesy | jo spusuguioddy 10194 aunas Buies | sepincud aaias Juioddy m W ] &
SL0Z 4290120 - W W m
151 8} Uo pasod (Joieaipu| leuohen) =
SIBPINDIH BTN
mc_cn_.m._ ._.nm_us.om om E 8L0Z aunp Aq 91/SL0Z H_Mc_r_ﬁwohn_&e”m” § =
0y09| Jspuay ‘ssasboud oy aunypuadxa Buwes) | g1/510g o ainypuadxa|jabpng s Anediaunw jo 3 =
J3QUINN 310A| Ul $5304d WOS AR $53004d WOS Y138 U0 puads 000 005 L ¥ Buuie)) v13g| sbeyusiad ejuads oy &) s
%001
oooooz vy ¥ paisnfpe aq 0} W = s
%05 - syabuey Apapenb 2 = =] =
oooosten| © 8 Uy 3 pig pue (oreapulfeuonen)| =5 g 2
%02 : £ [enuuy JaBpng Loz aunp ued s soedom| & o 2 m_
156220 L ¥ PES EER Y m waunsnlpy|  £g 91/510Z 40} uswdojsaag sy Bupuswsidwi uo| & m 8 ] ]
%S, - 910ZI20/62 s|IS f187] uo puads 91/510¢ 403 128png s Ayediounw jo m & = I
L0Z a3 086609 £8€ 802 ¥ Paiep 9102/522 000 002 ¥ 07828t-rd| Wewdojanag symg Ara7| beuaoisdeuadso)| = &l zws
%001
oo00ss 1y " z
%05 ¢ 2
000082 ¥ E
510z 12quiaosq SL0Z #2quisaaq T
1512 panss| aom 1SLZ panss! a/em 8 na =
siaps) juswyuiodde siapa| uswuiodde H nw m 3
pue pazijeuy pue pazijeuy z s 5 S | =
Japenb SEM SIAPIN0IY Sem SIBPIADId %S 2 =4 g &
PIg Ul BoUBWWO|  Sowag Buiuies | aomnss Buiues | 00084 Y = =, = z
i Buies) | jo sjusuguinddy [E] JO Sjuauquioddy| 1apinoad saines Juioddy (so1e21puy [UOTEN) W <
SLOZIOLL 3y uo 910z aunp ueyd s sogidyiom| @
P350|2 SIFPINOL . kg 91/5107 Joy aunppuadxa|  gL/SLOZ Jo) sunppuades sh Buguatugidw uo w 8
gasg Guiuiesp ssauboud (Buies)) wawdonag|  (Buiwes)) uawdoianag|1ebpng s Anediaiunw jo g =
Jaqunp slop| snos o) Jspua) 0y Ul 5539014 WIS $5800id WIS SIS Uo puads 000 088 | Y SIS Jo anjea puey| sBejusad ejusds o) EARE
W v = =)
o B = T
o ¢ M % 1oy ay o) Buipsosoe B S w - mq
. BE S > PaIIBLCD 3] SUDNEIAGP m m. pli s b
&s 910z aunp Palanpuoa Ilejeyansua ol = 3 s
vodal ypny| 0 o !t b fia supny SHO g Bunanpucy SUPNE SHO Jequinp| sipne SHo Jonpuod 0L = 2 S | ZSHO
o] ¥ . WBWUOKAUS|S wu - -
_, wl ¢ W_m 2 Bunpom gesi@ o m - |
F) Z 529 910z 3unr Aq sjuswiedap|  pajanpued sjuswyedap| e pue sovejdwod ebas 2 & m = =
3 0 z m @ jiaune?y ut suonoadsul [ounag ul suondadsul|  sunsua of suoqdadsulE 2 5 3 m
suoda vogoadsu] 08 og] SHO 0z} Buganpuog SHO Jo Jaquiny sHownpuoo ol S 2 ® | LSHO
¥ SINAYIS LVHOJHOD 3LVHOLIFHIT



{
\ 00002 ¥ .
[
JUBAD SSOUJIBMA L M ra 455 Ea
7 g3 s w_ =4 g | 8
LP09 "[euSew ‘pousd g3 g g g m g
doysyiom Juaugsnipe jabpng|  ‘seafoidws e soj & seafoidws| 3 m @ 2 g
“smisifies Bupnp 13Bpng|  Jsajen o usioynsul 0000t o 2 m 910z 3unr Ag 000 0Z ¥ Jo Isbuoue ssausieme| 5 & £ - Bl e
SUBPUEHY| J0 aseauoul jsanbay s112Bpnq ay) 0 JUSN3 SSAUIBM | 2F 1502 e Je saafojdwa 1ounod Joj PalaNpU0D SIUBNS seanolsuans| ~ & m W =
‘saonan = - sjuana ssaufjam Z Buganpuog 13w JO JRqUINN Ji3% 19npUO3 0 = Z | zdv3
00005 ¥ g
uoissas Buiuiedy | - &
005 269 7 2 E o
uoissas Buiues] | & g3 2
8 & Z3 o .mv
35N0Y-Ul Le m_. 5y R m 2
0v09 Jeusjew| sem ‘suonedidw 00052 s w” M a 2 m
doysyiom [e1oueuly oN 1 uoissas Buiuies) | i 9102 ssafoidws| = m = =
saisibar 35N0U-Ul U 2 aunr q 000 06 ¥ Joisoa eje 1sBuowe ssauaieme w. & ™~ =
aouepuapy| sem ‘suonedydw FARY] g saakoidwsa [19un03 Joj LoISSas PalaNPUOI SUDISSSS sims gy sleann| B g
'S33N0N |e1aueLl ON ! uoissas Bujuied) | Buiuies sins ay p Bugonpuoy Buwies jo saquiny| o) Buluesionpucsol| S z | Ldv3
palejoedes
9- 1 BM8I DS
pajeysedes =
9 - | |aA3| 99uBUl4 o m_
Joj pue sdef sjipys m B
Kuap! o) uogaas ] 5
= -
wos Buipnjour ] 8 g
saako|dwa j1ouno) m m; -3 = .m
I 30} paanpuos| ] E W £ 5
SEM UOHEILBA g g2 3
=
uageagleny uones Was 2 mr
"SIBPINDIG [ 'SIapInDIg m 910z sunp Ag ssakojdws 9 palejoedes 2
aanas Buies] | 1800190 15, 8y} gonasg Buives ) i - | 1ang} Jo 95001 Bunensedes| saafojdwa pue payguapl W
senup sesibas o3 iodde| uo pasojd sJapinald 0 Jusuguicdde pue jguuosied Juswabeuew| |suuossed i ] bt Geuew = 2
FoUBpUANY 10 $5800ud dn-paads| aaag Buiuies Ino) Joj ssaufioud uieys Aiddns pue soueuy| wieys fddns pue saueuy 32IN0%8S LBWNY =
‘$3300N ol WS Isenbay|  swnos o) Jepua) Ur §53201d DS UG9S SaueUl4 au) jo sdef syiys sy Buvnuap)|  jo sdeB sjys jo sequiny SNjoaYS BINSUS 0] £ guvs
1 © g
[+]
L 3 g5
“Bunasw| =
4033 ?_Eha o W veyd m m m
uonippe ul Aenuer|  pjey sem Gugaaw 2 m_m:w_.a_ﬁ_._mmt o nuh. W W =
Jo yiuow sy Buunp ou "sawwo]) - MME“ozm_M_m m_wzws._ g g g
) Bunsaw 4533| -ans jo voisuadsns =] 0 Sl 23 o
SN seIstbe) |eroadg abueue o) 411 @ang 0 L g 8102 uiniog sAjeInsuey) - 3 2 =
Sauepualy| : = aunr Ag sbunsal aneynsuod pajanpuos sbugasw|  Aunb3 juswfodws m =
o @
"SUON L i 4933  Bunonpuo) 4033 jo Jaquiny Jnpucaol| S Z| s
@
700 01 pRRIGNS §Se X 88 o
Lodal 335L4L0Z §25 3 910z Areniga Ag Jnogen noge vogesifal| & E = z 2
voday 433 1 W .nw m m joluawpedaq o) poday Jouswpedag sy o) Y fdwosol 5 8 £ 8 3
Bugnwans =o = Aunb3 uawhoidws SLpL0Z| peWwgns podsy finba| ueld sims acejdyiop| S 5 w = =
10 j00id | E = sty Bugwans Ajleajuosoai3)| Juswhodws lenuuy au) anosdde o) = | gqmvs
PIRIWNS Y1V N o=
9L/S102 1 dSM LL/9L0Z R 535
De S &g €
: 23 = vonersibalf S8 z |3
s =8 2 w = i
i = & 9102 14y umfdwooaf § 8 2| & g
> 5 A v13597 0 HLY 9LSL0Z Y13S97 0l paliwgns| ueid siyg soeidyiom| S 8 = W -
Ueld dSM 3 5 _w 3 1 dSM £1/8102 Bumiwgng HLV | dSA [ENUUY) sy onoiddeoy] =8 | SIS

dI8as 945L0Z ¥3LYVND ONZ

S3DINMIS 3LYE0dE0T 3LVH0LIZuIa



AU /
so0Yd 1V = o &
0p09 Jaquiny T ¢ B33 Ts 8 2| o
3j0, ‘ounc? o} oz 8§58® & | 38
voday sisibay g 1 ¢ |8 5102 120 4o2a o) pood| = & & = | g
souepuayy CEE] ¥ paoy @ E = Ainp k3,000 02 4 Jo1s00 B 18 paisoy opojuanateg| = ° 8| & 2 ®
JUBLBSBADY v bl ol 1wans feq eepueny juans keq ejspuely 1uans feq ejpueyy | Bugsoy Juana feqg ejspuepy|  ejspuepy e1soy of 3 2| w3
EYEY
b Lo
ssau60u4 | Buusyiuopn W = m
papiewe spiemy| € W g mm z
= (=1
SL0Z oEE E] =] Q
0509 1840190 | uoIn0 z |88 8 m g | 3
a = =
J3quinu B0/ JUSM SjUBWSSIISADY SjUBWasaNpY 8 m = 910z sunr g uopesnps| o g 5
"jiounoy) o} Hoday pred auem sauesing 2 ] 000 098 ¥ JO 1809 212 Saipnis pasCjuowW 1w Jsisse o) ease W m 8
‘sjuawasiby ay} asnedaq L W s Ji3u) Jayun) 0] eaie HSOY 3U)| PUE papeme B3R HSOMN|  HSOM uSluspmisal g nNu
“anog SUORNIASU] BU) syodal < 2 ui sjuspmys Apsau Ajleoueuy| sy UIluspnis papasu|  spieme pue sauesing| 8 &
Juawasianpy woy podas Bupiemy ssauboud ( Buuoyuop i Buuopuow pue Buipsemy Alle1aueuy jo Jagqunp| JONUOW PUB pIEmME O 21 en3
0v09 | ¥ 529 & -
/8qunu 307 000y . |5 & 9102 g8 g| g
‘12unog o) Loday Papieme Spiemy Pasa yoreW Ag 000 0v9 ¥ J01S03)  uoneaNpa ym sisse| uoneanpa ymsisse oy & m g 8
"sjuswaaby L 1z ﬁﬁ 2o 28 S3IPMIS J131) JAUMNy 0} e2se| 0} B2UE HSOY Ul SlUapNIS| BasR HSOM Ui Sluapn)s m s = & S
Aaiog 8g g2 HSOM U1 S1U3pis O} spieme| O} papieme oualeoxs| O spieme houajaors| = 3. £ i
uswWwasanpy - A4 b = fausyaaxa auew zz Buipsemy W Jo JBquiny oijew pieme 0] g w3 ©
0000s1 v I9UNTY) J0 SawWwesGoid ©
sozqu § g o hwnwucosg| £ 8 8
s.0zqu| 1 ¢ W = Wwojur 0} pue suiaowoo| - @ S m_
- =) ) Lo
jo spoday SoRpIG 005L zaz pue spasu AUnwWiLwog m 2 = m
ssibay €S0IZhY sozquy 1] sozquig| © os 910z unr 44 000 051 ¥ Auapi o uogersibey| S & = 2| 2
aouepUBNY : d N 101509 B )2 22IE HSOM pajonpuoo|  Jad se uonedioned| = m W M @®
3 s3010N . A = au v somgu gl Bugonpuo) soziqu) jossquny|  dygnd aoueyua o) s 2 EXRETE]
pajonpuoY
r =
uoIs5as Buiel) | M . -9 m
T CTGET 1 & W m” 910z aunr| + 0 ca_w.y_!mm W m. g - an
|eusjew EHUBASE M g m #q saunpasosd Aieuydiosip pajanpuos uonde anjoaysainsus| S 2 2 = =
ssn0 misBal pue 33UBA3L pajnpuoa|  z g8 seabs Sssics sl . s i 852 - E
! No Bt w98 Buesy | g uo wawsasbe snjaa)od 3y u uidosp Jo uonmgsui| o) uogoe Keudosip jof § & € = =
Jouepuany — - = 2 saakojdwa - | [ansyisod Joj| uo seafodwac - | ane)| uoampsyl uo sucissas| — & 2 &
SIAEN il - b suoissas Buuieq g Buganpuog| 1sod s sucissas Buluies| Buiuies 1anpued o1 I .Mnuo zd
g ¥ =
=
gl € © &
ETETED [ s &
Bunsaw 477 ewads 2 52
| pue Buaaw ¢ £ g W = .mv
4 w = w
471 [eUONZ @ z Z g8 S| 2
W SN0s | [ LLLIG) 10U pIp BulEaw 2 Eo s
471|  o1Buiob se feyy| sy ing ‘sBugesw 2 gz
sanuy esiBss|  jo senssi ssaupe| 1ey Anr jo Bugssw 10} SUHEYAUI | M fuowuey g M
souepuayy| o uswabeuep 3y} ul pajeIpuYl pansst pue| QL0z sunp pajonpuod |ELASNpUl BUNSUS O} m ]
‘savon|  dopisenbaio)] suolun aped)|  pasedaud wun ol = £ hq sBunaaw 477 || Buwanuog| sbunssw 477 )0 sequny| sBugsaw 477 ploy o) = m Ld
9 S321A438 31YHO4H0D 31YH0LI3HI0

dI90S 94/510Z ¥ALYVND ONZ



~ > 000 005 ¥ -
pajanpuod juang | & M
1998Lr Y = =
pajanpuos g m
Juang | pue doysyiom | m = 3 &
“Buipuads sziuuiLy| e% 2 2 o
s1a6ue} Apauend 0} 30UBUY WOJ z 3 m = | 8
pue [enuue aonpa)| 830U paNEIEY = & = 2 m
0] Juswssasse seak “SURASUDT) @ 0000SZ H == saqUNWWod Ly S 2 &
uonnosas -piw 0} pauzay MOjjyseD 0H 0 palanpuoa juang | m H QL0Z suny A9 000 005 H 10 JuBwdo|3nap [B10s ﬂ il
jiouno) o} uoday “uohejuawsdu| E3 1502 2 18 HSOM U (awwesboud pajonpuod| ajowosd o) uoneisibal| &
smsifay Juana BUBS|ON0SIES 190901y .m. 15d 58) Suans Aunwwod)| HSOM Ut Sjuana pue |euoneu sed se m W
SouBpuUSHY| Byl jO SIS00 By Joj sawwresBoud sy palonpuod, = { pue sdoysyiom uchelsuab sdoysyiom uonesaual| sdoysyiom suonesauad w‘ =
B saonoN| o) pred obyosoby papuadsns jouncy 0y L 1UaA3 | pue doySHIoM | -84 [esow g Bunanpuon -3l |BJOW JO Jaquiny|  -2J [J0W JaNpuod Of m LIHAM
[iaunca of boday
j1auno3 o) boday
“ucneuawa|dw
2J0j3q SIO|IUNDI
1] 4q passnasip £
pue padojanap aq =4
[00) Aannsjeuwn) =
Hodal fjpusiy >
JBSN 20U MU B :
1ey] "punoif sy uo z 1
UOBLLIOJUI 1031100 .w o =}
8y} 108y ), usaop @ o 1 = g
pue 3}3/dwoul . m 1 = g
1)1y podund Pt 2
‘gL0z Aenuer| faw se sioyounod 2 3
Ul pERILGNS 3Q (1M fq peidasoe =
swuey fanuns mau| Jou sem padojanap iaunc o) Aanng
Sa9ulel), au) pue podal sy se podal ay || auy jo podal oy 119uno3 6) Hoday ¥
sispinosd annss TETuNE,
jouswuoddy anp fanns 3
$5200.d ]IS 2y jo suaidureyd “fiounco 9102 11aunca £q pasapuas
sibay 3y} se uogIes ) pagiwgns &q aunr Aq ease HSON UM, fuanjap aamas
SIUBpUSNY GLOZ /2quanon|  uoheUNWWOI AQ o} 1195 Ing papdwos fan|ap a21nss 3jengns pue JISUN02 O} PSIGNS|  UD Slen|eAs O) Zp 235 =
2 S3000N U1 pajILGNS | [12UN0D O} papILGNS podss pue pajanpuod Agnuap o} ounod o) spodss suodas vonaegsies| g usideud 000Z 10 28 m._
Hpne ss aq|muodaiy|  Jou sempodasy sem Aanns vy jlouned o} boday uonoeysges ayqnd ¢ Bunwgng aqnd josaquinN| S yim Kidwod o] ,m 2348
000009 + o g
j1ouna2) o} Wodas ssasboid .M
000 00Z | ¥ g %
[1aunag) o) odas ssaufiolg EN g
STHOE0| g 2
pue Buies sauy uo 5 e
sBuaon eliEsA g m s
woy Bues say jo 3 2 2 [e]
vodas sy Bupeme @ o 2 m m B
105 Sem 20440 o) 93 2 g| &
35M1893q |19UN03 0} Fd =% = 3
“uolnjosas ‘g0z Muenuer|  pspiwgns Jou sem papwgns S uopeisifs| & 5
fiounog U PSRLGNS|  SIBIOMPIRY 4D siaiompial 4gg uo 000008 § S wm fdwoo oyl B
‘sizisibal aqwmuodasayl| sy jouodas syl 08L 088 4| Wodas ssaiboud oy launog o} Wodas ssaifoly Py 9102 sunr 4q 000 pue sabusjieys ‘spesy| &
souepuse 3 [ENE 10 10G8) € 'HSOW oW 000 007 & 2 008 | ¥ Jo 1509 B jE unog Aunwwon fnusp F
sepuafie ‘sasgoy §10g J2qWanop | o) PSPEMID) JOU SBM Ui spsem vl pageyd iaunos) o) podas Jugns = 0} Jodas Bumwans pue oj ugidjuswdoppnag| =
“Hodas ssauford Ul papiwgns|  pue aje) papiLgns pue pajuiodde asam PUE SPIEM GE 3U) O = spiem ¢ ul (dg0) el peseg pajuawadwi (4g7) Aunwwoy =
Jaisibay aq || podas 3y sem podal auy) si3ylompiald 480 SIHIOM DIl JO UOREITY = Aunuwiwoy ay Sujuswsidw|| uelg paseg AQunwwo) e jusluajdwi of m 13dS

dI80S 9H5L0Z Y3 LHYND ONZ

S3DINYIS ILVHOQHOD 31VH0LI3HIT



