DIRECTORATE: ‘EUDGH-AND TREASURY-OFFICE - Klerksdorp et
POSITION DIRECTOR: BUDGET AND TREASURY OFFICE (CFO) Far
-5 YEAR FIXED TERM CONTRACT

To be stationed at Klerksdorp:

Salary: Totat remﬁneration package R1188 638 (minimum) / R1 415 047 (midpoint) / R1596 747 (maximum) per annum as n terms
of the Local Government: Municipal Systems Act (32 of 2000): Uppef Limits of Total Remuneration Packages Payable to
Municipal l‘(l)azlbagers and Managers Directly Accountable to Municipal Managers, of Government Gazette No. 43122 dated
‘20 March 2020.

- L]

Minimum Qualifications =

and Reguirements: » Atleast a Post Gradilate Degree-of qualification in the fiélds of Accounting, Finance, Economics registered on the National
Quallfications Framework at NQF level 8 with a minimum of 120 credits or Chartered Accountant (SA) « Certiflcatein
Municipal Finance Management or Certificate Program in Municipal Development (CPMD) In-{ine with minimum regulations
oncompetenicy level of 2007 « Comptitet literacy covering all applications » A valld driver’s license = The need for signing
of an employment contract, a performance agreement and disclosure of financlal lnterést « The heed to undergo security
yetting » The need to uridergo competency assessment test « NO-criminal record « Reglstration with professional body
will be added advantage : '

Years of experience: * Minimum of 5 years experience at middie management level and 2 years of which must be at senior management level .
p Have proven successful institutional work-refated experience » Local Government experiente will be an added advantage

Minimum Knowledge: s Advanced knowledge and understanding of relevant policy ‘and legislation « Advanced understanding ‘of institutional
governance-systems and performance managenient = Advanced understanding of councll operations and delegation of
powers ¢ Good governance « Audit and Risk management establishment and functionality » Budget and finance
management * Good knowledge of supply chain management regulations and Preferential Procurement Policy Framework
Act, 2000 (ActNo:50f 2000) « ~ AbRlity to prove strategic, visionary and innovative leadetship: = A in-depth practical |
knowledge and understanding of the MFMA, GRAP, GAMAP, DORA, Treasury regulations, Municipal policies and By-laws »
-Abllity to communicate and negotiate at all levels of dgovernment and with all relevant stakeholders. The ability to
tontribute to service defivery systems of a complex nature and to manage the achievement of municipal strategies and
goals * To formulate and influence shoyt, medium and fong term service delivery plans'to deliver on-municipal strategles
and goals * To provide supportive leadership to the sccounting officer and senlor management team « To develop and
maintain strategic alliance with varlous stakeholders + ‘fo-guide the management of an effective, economic and efficlent
finance function, supported by effective finaricialmanagement »  To forecast: revenue and expenditure and assess the
impact thereof « To commission and operate financlal systems '+ To maintain sufficlent working capital (Cash flows/short
{term liquidity) to meet the needs of the municipality. « To manage the budget preparation-and implementation process
and provide technical expertise in this regard « To support'and implement good governance in the area of responsibility =
Toimpiement and managethe financial and performancereporting processofthemunicipality « ~ To undertake risk,
change and guilde the managament of such + Yo 'support and contribute to the fermulation of policy and By-Laws by the
municipality counci + To implement, manage and oversee the Implementation of legislation and policy within the area of
responsibiiitye To manage and oversee a falr, equitable, transparent, competitlive and <ost effective SCM function = To
support the audit process In order to abtaln the optimum level of assurance from Audifor-General

Leating Competencies: « Strategic Direction and Leadership - Impact and Influence; Institutlonal Performance Management; Strategic Planning and
; F Management and Organisational Awareness ¢ Pedple Management - Human Capital Planning:and Development; Diversity
Management;. Employee Relations Management and Negotiation and Dispute Management. + Program and Project
Management - Program and Project Planning and Implementation; Service Delivery Management; Program and Project
Monitoring and Evaluation « Financlal Management - Budget Planning and Executlon; Financial Strategy and Delivery and
Financia! Reporting and Monitoring « Change Leadership - Change Vision and Strategy; Process Design and Improvement
and Cliange Impact Monitoring and Evaluation »  Governance Leadership < Policy Formulation; Risk and Compliance
Management and Cooperative Governance -

Core Competencles: « Moral Competence + Planning and Organising = Analysis and innovation * Knowledge andklnfi:rmation Management »
‘Communication » Results and Quality Focus ‘
Key performanceareas: » Pravides strategic financial management direction, advice, and feadership to the Budget and Treasury Office and the

municlpality. = Ensure the provision of an effective financial management service by implementing and malntaining an
effective financial management service Inclisive of polities, pracedures, standards, practices, anti-corruption measures
and an effective accounting sefVice within the municipality. » Provides strateglc direction to the flnancial planning and
budgeting process within the municipality, and ensure that the strategic pfan is consistent with the MTEF, MFMA and
Treasury Regulations.  Ensure effective reventie collectlon systems that are consistent with the Municipal Systems Act and
an effective system of expenditure management: « Supports the Accounting Officer and other Senior Managers in the
gxecution of thelr functions. « Oversee and lead the budgeting procass in compliance with National Treasury guldelines and
to monitor the utilisation of budgets within the organisation. « Reports directly to the Municipal Manager.

CLOSING DATE: 02 JULY 2021 -
Piease note that no application without certified copies and other relevant documents will be considered. .

It isitefested, you are requested to submit a completed Prescribed Application Form and detailed Curriculum Vitae atd originally certified certificates ta the
Performance Management Unit, Room 307, 3rd Fioor, Clvic Centre, OR Tambo Avenue, Kierksdorp. The prescribed application form is available on Matlosana’s
minticlpal website (www.matiosana,gov.za). :

Altematlvely, the compieted Prescribed Application Form and Curriculum Vitae may be maited to: Performance Management Unit, P.0. Box 99, Klerksdorp,
2570 ore-mailed to cvanrenshurg@klerksdorp.org. : :

Enquiries can be made with Mr..OC Powrie (Performance Manager) at 018487 8527, Suitably qualified and/or experienced persons with disabliities are
encouraged to apply. P : £

Ifvouhavenot been contacted by the Clty of Matlosana within three months of the date of closure, you may accept that your applicationhas beenunsuccessful.

Applications not made on the PRESCRIBED APPLICATION FORM or without certified copies of original documentation wili ot he considered, Your application
will be subject to a screening process as prescribed in the section 14 of the Local Government: Regulations on Appointment and Conditions of Employment of
Senior Managers No 37245, dated 17 January 2014 .

Costs incurred for attending an interview will be for the candidate’s own account.

Cost for travel and subsistence for attending competency assessment testing will be for the candidate’s own account.

The CI& of Matlosana Is an Equal Oppoﬁunlty Emplover..

Civic Centre : : TSR NKHUMISE )

- P.0. Box 99 ; MUNICIPAL MANAGER
KLERKSDORP : -

2510 _ , * NOTICE NO. 2021/60




